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           INTERDEPARTMENTAL MEMORANDUM
  SUBJECT:    Work Programs for Fiscal Year 2009-10


  General Information and Instructions
DATE:
June 17, 2009 
TO:

All Departments and Agencies 
FROM:
Ellen J. Schneiter, State Budget Officer





Bureau of the Budget


Accompanying this memorandum is a Statewide Appropriations/Allocations report in PDF format for the laws and resolves reflected below.  Other statewide adjustments, such as savings associated with an increase in the attrition rate to 5%, merit, longevity and health insurance savings, will be distributed in separate financial orders at a later date. Amounts associated with these other statewide adjustments are not included in the PDF file.
Work Program Financial Order 005066 F10
2009 Public Law Chapters 1, 27, 33, 88, 199, 200, 213 (B/All), 283, 316, 337, 363, 372, 381, 413

2009 Resolve Chapters 8, 43, 46, 108

To distribute authorized budget amounts electronically using the Budget and Financial Management System (BFMS), select the Annual button on the Main Menu, select the appropriate department or agency from the Umbrella drop down in the Annual Work Program Selection window, select Statewide Financial Orders and click the Select button.  In the Statewide Financial Order Summary window, select the record for the financial order reflected above.  


Departments and agencies may print a Statewide Financial Order report by selecting Reports and Annual from the drop down menu, selecting Statewide Financial Orders and clicking the Open button.  A copy of this report, generated at the Umbrella level, must be signed by the department or agency head and forwarded to the Bureau of the Budget.  


For department and agencies that submit manually, please complete the template in the attached file for each account. The deadline for completion and filing is Wednesday, June 24, 2009. Please contact your Budget Analyst if you have any questions or need assistance.

EJS/djl

cc:
Ryan Low, Commissioner


Office of Fiscal and Program Review
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GENERAL INFORMATION

Work programs must be submitted in accordance with legislative appropriations/allocations. Following are key points to be considered in the work program preparation process:

· Any proposed change in your work program during the fiscal year requires a financial order approved by the State Budget Officer and the Governor.

· Prepare the work programs with sufficient accuracy to ensure that budget orders are kept to a minimum.

· Statewide adjustments will be distributed through separate financial orders at a later date.

· BFMS enforces the distribution of the authorized budget at the line category and/or account level.  In cases where substantial deviation from individual objects is contemplated, justification in the form of a spreadsheet or memo must be provided detailing the proposed adjustment.  
· All changes to the 5300 technology expense category must be explained in writing.  The explanation must be e-mailed to your Budget Analyst in the Bureau of the Budget with a copy to Dawna Lopatosky.  
· All funds for technology must be reflected in the 5300 expense category, regardless of whether the payment is to be made to the Office of Information Technology (OIT) or an outside vendor.
LINE CATEGORIES

Personal Services.  Computations for Personal Services must provide for all authorized and funded positions.  As previously indicated, other statewide adjustments, such as savings associated with an increase in the attrition rate to 5%, the freezing of merits and elimination of longevity payments for the 2010-2011 biennium and a change in the state share of health insurance premium contributions, will be distributed in separate financial orders at a later date.  As a result, the distribution of Personal Services should not reflect these adjustments.  

Health and dental insurance, and workers’ compensation, are fixed costs per employee per month; the quarterly distribution is typically four equal amounts unless positions are either phased in or eliminated during the year.  Retirement calculations, including retiree health insurance, must be based on the actual amount of salary and wages in each quarter.  Computations must be based on the following number of payroll days in each quarter.  Personal Services may be front loaded only to the extent that it represents the impact of approved reclassifications.

1st Quarter
2nd Quarter
3rd Quarter
4th Quarter

Cycle A
7
7
6
7
Cycle B
7
6
7
6

Retirement rates are included in Attachment B.  Health insurance rates that will be in effect as of July 1 are included in Attachment C.  Attachment C also includes health insurance rates that will be in effect as of October 1, however, the savings associated with the change in the state share of contributions for health insurance will be distributed as part of a separate financial order. 

The biweekly dental premium rate is $13.29.  The applicable retiree health insurance rate each pay date is 14.21%.
All Other.  Requests must provide sufficient amounts to cover requirements for all expenditure codes within currently authorized resources consistent with the approved budget.  Accounts other than those in the General Fund must include allotment for STA-CAP charges using expenditure code 851100.  STA-CAP rates for 2009-10 are provided in Attachment A.  
Capital Expenditures.  Requests must provide sufficient amounts to cover requirements for all expenditure codes within currently authorized resources consistent with the approved budget.  Distribution of authorized amounts must be made on an encumbrance basis as stated below.
UNENCUMBERED BALANCES

Except for accounts for which the unencumbered balance available at the end of fiscal year 2008-09 is the only resource available for fiscal year 2009-10, financial orders to allot the unencumbered balance will not be considered until after the fiscal year has closed and available balances have been loaded in BFMS.  When distributing the amounts in the work program agencies should not assume that the unencumbered balance forward will be available to allot during the first quarter.
ENCUMBRANCES
Except as noted below for technology, work programs must be prepared on an encumbrance basis.  This means that in the preparation of work programs, request allotment for the quarters in which firm commitments to purchase will actually be made.  For example, in requesting the allotment of funds for the purchase of equipment or commodity items, request the allotment in the quarter the purchase order is expected to be issued and encumbered, rather than in the quarter in which the payment is expected to be made.  Allotment should not be requested in the basic work program to cover estimated encumbrances that may be brought forward at the end of June.  
TECHNOLOGY

PL 2009 c. 213 Pt. TT and PL 2009 c. 413 Pt. I direct the Chief Information Officer to review the current organizational structure, systems and operations of information technology units to improve organizational efficiency and cost-effectiveness.  The Chief Information Officer is authorized to manage and operate all information technology systems in the Executive Branch and to approve all information technology expenditures from a consolidated General Fund and consolidated Highway Fund account.  
A separate financial order will be processed by the Bureau of the Budget at a later date transferring agency 5300 technology budgets for the 2nd through 4th quarters to the consolidated accounts.  As part of the work program agencies should only allot the amount needed in the 1st quarter for the payment of technology charges during the quarter, excluding amounts for technology-related encumbrances that will not be paid during the 1st quarter.  Encumbrances for technology that need to occur in the 1st quarter will be reflected in the Office of Information Technology (OIT) internal service fund and agencies will be billed according to the memorandum of agreement between OIT and the agency.  Agencies will not be allowed to allot more than 25% of the 5300 budget in the 1st quarter.  Exceptions will be considered but a written explanation must be submitted to your Budget Analyst in the Bureau of the Budget and a copy submitted to Dawna Lopatosky.
· Encumbrances that roll from FY 09 to FY 10 will continue to be encumbered in agency accounts regardless of the source of funding.

· New contracts that are initiated during FY 10 and beyond and that do not include any American Recovery and Reinvestment Act (ARRA) funds (i.e. 020 and 021) will be encumbered by OIT in fund 038.

· All contracts that include funds 020 or 021 will continue to be encumbered in agency accounts, even if other sources of funding are involved.
· Beginning in FY 10, new encumbrances for existing contracts (excluding contracts with ARRA funds) will be encumbered by OIT in fund 038.  (For example, if a 3 year contract was initiated during FY 09, the amount of the encumbrance that rolls from FY 09 will remain in the agency accounts but amounts encumbered during FY 10 will be encumbered by OIT in fund 038.)

REVENUES

BFMS enforces the distribution of revenues consistent with the budget at the account level for departments and agencies that have access to BFMS.  The revenue estimates must be the best current estimate of what will actually happen; however,  projected revenue amounts must agree with the amounts included in the budget document except as subsequently adjusted by the Legislature.  A memorandum of explanation identifying any suggested or actual changes between revenue source codes must be attached to the work program submission.  
Agencies must report revenue estimates using the four digit revenue source code.  (Departments and agencies with access to BFMS must use the four digit code plus ‘00’).  The projected entry should be the amount actually expected to be received that month, rather than 1/12th of the amount estimated for the year.  If an account in your agency receives revenues collected or assessed by another account, you should confer as necessary with those responsible for the other account to ensure that the estimated amount and the month of collection used are consistent with your proposed expenditure pattern.      
If at any time during the fiscal year it appears evident that the dedicated revenue upon which the allotment for a non-General Fund account is based will not be realized, you are required to promptly discuss the situation with your Budget Analyst so that steps may be taken to adjust the work program to reflect a realistic balance between the projected amounts and month of receipt of resources and the amounts and month of proposed commitment of allotment.

CHARACTER & OBJECT CODES

A listing of allowable expenditure codes for preparing expenditures is available to departments and agencies in the Objects window (Select Administration – System Administration – Objects).  Offline departments and agencies may contact the Bureau of the Budget to obtain a listing of valid expenditure codes.  Expenditure codes in the 3000 and 8000 series must have 4 significant digits, i.e., 3110, 3210, 3910... 8510, 8511, etc., plus ‘00’ as required by BFMS.  All others may be entered by even hundreds, i.e., 4000, 4100, 5300, 7200, etc., plus ‘00’, or at the 4 digit level.
Transfer codes must have four significant digits depending on the fund type:  2983, 2984, 2987, 2988 if Federal Funds; or 2963, 2964, 2967, 2968 if other than Federal Funds.  Revenue sources used must have four significant digits.  Similar to expenditures, transfer and revenue codes also require the addition of ‘00’.
TRANSFERS

Include in the work program only those transfers which are in the approved budget.  BFMS enforces the distribution of transfers consistent with the budget at the account and ‘transfer to account’ level for departments and agencies that have access to BFMS.  Transfers of funds from one account to another are reported by the account giving up the funds, and must reflect the account number that will be receiving the transferred money in the "From or To Account" column.  It is not necessary to initiate receiving entries as the system will automatically generate the positive side of the transfer.  
As transfer data is copied from a budget version to a statewide financial order, only entries associated with accounts from which the funds are to be transferred are copied.  The positive entry for the receiving account is automatically created by the system using the same information, including the transfer object.  In order to reflect a different object for the receiving account, insert a new record and transfer the appropriate amount from the reflected object to the desired object within the same account.
Transfers within or between governmental funds (General Fund, Highway Fund, Other Special Revenue Funds) are considered transfers of resources or transfers of appropriation/allocation.  Transfers to or from other funds (e. g. General Fund to Internal Service Funds) are considered revenues and expenditures between those funds.

1.
When transferring funds to an account because it is performing a portion of a program, use the appropriate transfer code from the 290000 series.  Such transfers can only be made between operating accounts (010 through 015).  Transfers in the General Fund and Highway Fund must be coded by line.  Transfers in other funds must be coded as Unallocated 296800 or 298800.

2. Revenues collected and distributed to other accounts in accordance with a pattern approved by the Legislature should be reported as dedicated revenues using the appropriate revenue source codes.

3. To move funds between an operating account and a ledger account, use the appropriate expenditure codes from the 850000 series; and the appropriate revenue source codes from the 270000 series.

4. Transfers between agencies must be coordinated between the agencies involved.
Transfers between accounts within a department or agency not included in your approved budget submission must be requested by submission of a separate financial order.  Financial orders transferring funds between line categories are subject to a 30 day wait subsequent to the Governor's approval so plan accordingly.  Transfers affect the resources available to allot in each of the accounts involved; and, therefore a transfer from an account may require a reduction of allotment in that account.

FEDERAL ACCOUNTS FUNDED FROM MULTIPLE SOURCES  

Some federal accounts, such as "Administration," operate on funds from more than one federal grant.  In those cases, the federal revenue should be recorded as received in each of the grant accounts as revenue and then a transfer of federal funds should be made into the particular administrative account.  Using this method, the grant account will reflect the total federal dollars received for that particular grant along with the amount transferred out to cover the cost of administering the account.  This transfer out reduces the resources eligible for allotment.  All such transfers must be reflected on the Transfers form included in the work program submission for each account providing funds to another and be in accordance with the budget as approved or modified by the Legislature.

If these transfers were in the budget document submission and the resources that fund the legislative allocation in the receiving (administrative) account, use the transfer code signifying the line category Unallocated, either 298800 if federal, 296800 if not.  

Refer to the State Controller’s Bulletin #FY09-08 dated March 6, 2009 for additional information related to the transfer of ARRA funds. 

Attachment A – STACAP
When distributing the Work Program for accounts that are required to calculate a STACAP amount, locate the parent umbrella and unit number for the account in one of the columns below. If the parent unit number has a letter attached, use the option which has the same 3-digit number as the parent unit.  The multiplier to the immediate right of the department and unit number is the rate to use for the STACAP (object 851100) calculation.  
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Attachment B – Retirement Rates
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STATE EMPLOYEES >10YRS 7-1-93 110 00 5.75% 10.63% 16.38% 5.00%

STATE EMP  CURR&<10YRS 7-1-93 110 01 5.75% 10.63% 16.38% 5.00%

MV INVEST <10YRS 7-1-93;<25YRS 110 05 5.75% 10.63% 16.38% 5.00%

MV INVEST<10YRS 7-1-93;>25YRS 110 10 5.75% 10.63% 16.38% 5.00%

MV INVEST>10YRS 7-1-93;<25YRS 110 15 5.75% 10.63% 16.38% 5.00%

MV INVEST>10YRS 7-1-93;>25YRS 110 20 5.75% 10.63% 16.38% 5.00%

ST POLICE PRIOR 9/84 <20YRS  120 10 17.84% 32.35% 50.19% 5.60%

ST POLICE PRIOR 9/84 >20YRS 120 15 17.84% 32.35% 50.19% 5.60%

ST POLICE POST 9/84 <25 YRS 120 23 8.25% 16.09% 24.34% 5.60%

ST POLICE POST 9/84 >25 YRS 120 28 8.25% 16.09% 24.34% 4.90%

CAP SECURITY 1998 SP PLAN 120 30 6.50% 11.77% 18.27% 5.60%

CAP SECURITY 1998 SP PLAN 25+ 120 35 6.50% 11.77% 18.27% 4.90%

MARINE PATROL PRIOR 9/84<20YRS 130 10 17.84% 35.48% 53.32% 5.60%

MARINE PATROL PRIOR 9/84>20YRS 130 15 17.84% 35.48% 53.32% 4.90%

MARINE WARD 1998 SP PLAN 130 30 0.00% 0.00% 0.00% 0.00%

MARINE WARD 1998 SP PLAN 25+ 130 35 0.00% 0.00% 0.00% 0.00%

GAME WARDENS PRIOR 9/84 <20YRS 140 10 17.84% 35.46% 53.30% 5.60%

GAME WARDENS PRIOR 9/84>20YRS 140 15 17.84% 35.46% 53.30% 4.90%

GAME WARD 1998 SP PLAN 140 30 0.00% 0.00% 0.00% 0.00%

GAME WARD 1998 SP PLAN 25+ 140 35 0.00% 0.00% 0.00% 0.00%

PRISON EMPS PRIOR 7/92 150 00 0.00% 0.00% 0.00% 0.00%

PRISON EMPS PRIOR 9/84<20YRS 150 10 9.04% 16.77% 25.81% 5.60%

PRISON EMPS PRIOR 9/84>2OYRS 150 16 9.04% 16.77% 25.81% 4.90%

CORR EMPS 1998 SP PLAN<25YRS  150 30 6.50% 11.77% 18.27% 5.60%

CORR EMPS 1998 SP PLAN> 25YRS 150 35 6.50% 11.77% 18.27% 4.90%

LIQUOR INSP PRIOR 9/84 160 10 0.00% 0.00% 0.00% 0.00%

LIQUOR INSP 1998 SP PLAN<25YR 160 30 0.00% 0.00% 0.00% 0.00%

LIQUOR INSP 1998 SP PLAN>25YRS 160 35 0.00% 0.00% 0.00% 0.00%

FIRE MARSHALL 1998SPPLAN<25YRS 180 30 6.50% 11.77% 18.27% 5.60%

FIRE MARSHALL 1998SPPLAN>25YRS 180 35 6.50% 11.77% 18.27% 4.90%

FOREST RANGER PRIOR 9/84<25YRS 190 10 7.34% 14.50% 21.84% 5.60%

FOREST RANGER PRIOR 9/84>25YRS 190 20 7.34% 14.50% 21.84% 4.90%

FOREST RANGER 1998SPPLAN<25YRS 190 30 6.50% 11.77% 18.27% 5.60%

FOREST RANGER 1998SPPLAN>25YRS 190 35 6.50% 11.77% 18.27% 4.90%

FIREFIGHTER 1998SPPLAN<25YRS 200 30 6.50% 11.77% 18.27% 5.60%

FIREFIGHTER 1998SPPLAN>25YRS 200 35 6.50% 11.77% 18.27% 4.90%

BAX PK RANGER 1998SPPLAN<25YRS 230 30 6.50% 11.77% 18.27% 5.60%

BAX PK RANGER 1998SPPLAN>25YRS 230 35 6.50% 11.77% 18.27% 4.90%

OIL & HAZARD 1998SPPLAN<25YRS 240 30 6.50% 11.77% 18.27% 5.60%

OIL & HAZARD 1998 SPPLAN>25YRS 240 35 6.50% 11.77% 18.27% 4.90%

MR WARDEN <25YRS;FROM 9-1-2002 330 30 8.25% 16.09% 24.34% 5.60%

MR WARDEN>25YRS;FROM 9-1-2002 330 35 8.25% 16.09% 24.34% 4.90%

IF&W <25YRS; FROM 9-1-2002 340 30 8.25% 16.09% 24.34% 5.60%

IF&W >25YRS; FROM 9-1-2002 340 35 8.25% 16.09% 24.34% 4.90%

JUDGES > 10YRS 7-1-93 410 00 14.35% 0.00% 14.35% 0.00%

JUDGES CURRENT &<10YRS  7-1-93 410 01 14.35% 0.00% 14.35% 0.00%

LEGISLATORS > 10YRS 7-1-93 510 00 0.00% 0.00% 0.00% 0.00%

LEGISLATORS CURR&<10YRS 7-1-93 510 01 0.00% 0.00% 0.00% 0.00%


[image: image4.emf]Plan ID Plan Option Normal UAL Total Ret Pickup

RETIREE REGULAR 810 01 0.00% 10.63% 10.63% 0.00%

RETIREE STATE POLICE 810 02 0.00% 16.09% 16.09% 0.00%

RETIREE MARINE PATROL 810 03 0.00% 16.09% 16.09% 0.00%

RETIREE GAME WARDENS 810 04 0.00% 16.09% 16.09% 0.00%

RETIREE PRISON 810 05 0.00% 11.77% 11.77% 0.00%

RETIREE LIQUOR INSPECTOR 810 06 0.00% 0.00% 0.00% 0.00%

RETIREE PILOTS 810 07 0.00% 0.00% 0.00% 0.00%

RETIREE FIRE MARSHALL 810 08 0.00% 11.77% 11.77% 0.00%

RETIREE FOREST RANGER 810 09 0.00% 11.77% 11.77% 0.00%

RETIREE FIREFIGHTER 810 10 0.00% 11.77% 11.77% 0.00%

RETIREE BAXTER PARK RANGER 810 11 0.00% 11.77% 11.77% 0.00%

RETIREE OIL & HAZARDOUS 810 12 0.00% 11.77% 11.77% 0.00%

RETIREE JUDGES 810 13 0.00% 0.00% 0.00% 0.00%

RETIREE LEGISLATORS 810 14 0.00% 0.00% 0.00% 0.00%


Attachment C – Health Insurance Rates
Effective 7/1/2009 – 9/30/2009

[image: image5.emf]ACTIVE STATE EMPLOYEES

COVERAGE  PLAN PLAN FAMILY TOTAL MONTHLY BI-WEEKLY BI-WEEKLY

DESCRIPTION ID OPTION COVERAGE MONTHLY STATE EMPLOYEE STATE

CODE PREMIUM SHARE DED  #22 DED #23

Employee only M01 01 01 686.66 686.66 0.00 343.33

Two Person (emp&spouse) M01 01 02 1435.96 1148.76 143.60 574.38

Family M01 01 03 1708.50 1312.28 198.11 656.14

Two person (emp<65,spouse>65) M01 02 1 1020.14 886.74 66.70 443.37

Split contract M01 02 02 854.24 854.24 0.00 427.12

Adult & child(ren) M01 02 03 1129.46 964.86 82.30 482.43

ACTIVE JUDICIAL EMPLOYEES

COVERAGE  PLAN PLAN FAMILY TOTAL MONTHLY BI-WEEKLY BI-WEEKLY

DESCRIPTION ID OPTION COVERAGE MONTHLY STATE EMPLOYEE STATE

CODE PREMIUM SHARE DED  #22 DED #23

Employee only M02 01 01 686.66 686.66 0.00 343.33

Two Person (emp&spouse) M02 01 02 1435.96 1148.76 143.60 574.38

Family M02 01 03 1708.50 1312.28 198.11 656.14

Two person (emp<65,spouse>65) M02 02 01 1020.14 886.74 66.70 443.37

Split contract M02 02 02 854.24 854.24 0.00 427.12

Adult & child(ren) M02 02 03 1129.46 964.86 82.30 482.43

RETIREES NOT ELIGIBLE FOR MEDICARE

COVERAGE  PLAN PLAN FAMILY TOTAL MONTHLY BI-WEEKLY BI-WEEKLY

DESCRIPTION ID OPTION COVERAGE MONTHLY STATE EMPLOYEE STATE

CODE PREMIUM SHARE DED  #24 DED #23

Retiree only M03 01 01 686.66 686.66 0.00 343.33

Two Person (ret&spouse) M03 01 02 1435.96 717.98 358.99 358.99

Family M03 01 03 1708.50 717.98 495.26 358.99

Two person (ret<65,spouse>65) M03 02 01 1020.14 686.66 166.74 343.33

Split contract M03 02 02 854.24 717.98 68.13 358.99

Adult & child(ren) M03 02 03 1129.46 717.98 205.74 358.99

Surviving spouse M03 3 1 686.66 0.00 343.33 0.00

Surviving spouse, two person M03 3 2   0.00   0.00

Surviving spouse, family M03 3 3   0.00   0.00

ACTIVE STATE TROOPERS

COVERAGE  PLAN PLAN FAMILY TOTAL MONTHLY BI-WEEKLY BI-WEEKLY

DESCRIPTION ID OPTION COVERAGE MONTHLY STATE EMPLOYEE STATE

CODE PREMIUM SHARE DED  #22 DED #23

Employee only M05 01 01 686.66 686.66 0.00 343.33

Two Person (emp&spouse) M05 01 02 1435.96 1148.76 143.60 574.38

Family M05 01 03 1708.50 1312.28 198.11 656.14

Two person (emp<65,spouse>65) M05 02 1 1020.14 886.74 66.70 443.37

Split contract M05 02 02 854.24 854.24 0.00 427.12

Adult & child(ren) M05 02 03 1129.46 964.86 82.30 482.43


Health Insurance Rates

Effective 10/01/2009
The following is provided for informational purposes only.  The rates that are reflected on the previous page should be used as the basis of the distribution of the authorized health insurance budget in the work program financial order.  The rates on the previous page are consistent with the rates used for the 2010-2011 biennial budget.
In accordance with PL 2009 c. 213 Part GG, beginning October 1, 2009 and until July 1, 2010, the State shall pay a share of the individual premium for the standard plan identified and offered by the commission as follows.
 
(1) For an employee whose base annual rate of pay is projected to be less than or equal to $30,000 on July 1, 2009, the State shall pay 100% of the individual premium for the standard plan identified and offered by the commission and available to the employee as authorized by the commission.
 
(2) For an employee whose base annual rate of pay is projected to be greater than $30,000 and less than $80,000 on July 1, 2009, the State shall pay 95% of the individual premium for the standard plan identified and offered by the commission and available to the employee as authorized by the commission.
 
(3) For an employee whose base annual rate of pay is projected to be $80,000 or greater on July 1, 2009, the State shall pay 90% of the individual premium for the standard plan identified and offered by the commission and available to the employee as authorized by the commission.
 
[image: image6.emf]Plan 

ID

Plan 

Option

Family Coverage 

Code

95% St 

Contrib

90% St 

Contrib

M01 01 01 REG- EMPLOYEE ONLY 652.32  617.98 

M01 01 02 REG- TWO PERSON-EMP&SPOUSE 1,112.86  1,076.96 

M01 01 03 REG- FAMILY 1,276.38  1,240.48 

M01 02 01 REG- TWO PERSON-BOTH >65 852.40  818.06 

M01 02 02 REG- SPLIT CONTRACT 818.34  782.44 

M01 02 03 REG- ADULT & CHILD 928.96  893.06 

M02 01 01 JUDIC- EMPLOYEE ONLY 652.32  617.98 

M02 01 02 JUDIC- TWO PERSON-EMP&SPOUSE 1,112.86  1,076.96 

M02 01 03 JUDIC- FAMILY 1,276.38  1,240.48 

M02 02 01 JUDIC- TWO PERSON-BOTH >65 852.40  818.06 

M02 02 02 JUDIC- SPLIT CONTRACT 818.34  782.44 

M02 02 03 JUDIC- ADULT & CHILD 928.96  893.06 

M05 01 01 ST POL- EMPLOYEE ONLY 652.32  617.98 

M05 01 02 ST POL- TWO PERSON-EMP&SPOUSE 1,112.86  1,076.96 

M05 01 03 ST POL- FAMILY 1,276.38  1,240.48 

M05 02 01 ST POL- TWO PERSON-BOTH >65 852.40  818.06 

M05 02 02 ST POL- SPLIT CONTRACT 818.34  782.44 

M05 02 03 ST POL- ADULT & CHILD 928.96  893.06 

Effective 10/01/09



Attachment D – Workers’ Compensation Rates
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05





0.578%





HEALTH DATA ORG





590





90





0.919%





STATE FIRE MARSHAL





224





16





8.478%





GENERAL SERVICES





062





04





2.311%





WATER SYSTEM OPS





429





90





1.952%





STATE POLICE





222





16





4.622%





LAND USE REG





061





04





3.165%





WORKERS' COMP





351





90





2.684%





HIGHWAY SAFETY





221





16





0.877%





GEOLOGY & NATURAL AREAS





060





04





1.112%





STATE BOARD OF ED





077





90





1.656%





PUBLIC SAFETY





219





16





2.882%





PARKS & LANDS





059





04





0.867%





UMS





421





78





1.135%





VETERANS' SERVICES





215





15





1.848%





FORESTRY





058





04





0.072%





EMER SVC COMM





625





65





1.301%





EMERGENCY MANAGEMENT





214





15





1.670%





VICTIM SERVICES





615





03





2.880%





PUC





407





65





0.495%





MILITARY BUREAU





213





15





0.543%





ADVOCACY CORRECTIONS





473





03





0.634%





JUDICIAL





274





40





0.000%





DEF, VETS AND EMERG MAN





210





15





0.531%





PROBATION AND PAROLE





237





03





2.718%





PROG EVAL/GOV ACCT





628





33





0.000%





TOWNE SQUARE - FREEPORT





598





14





0.735%





N MAINE JUV DET FAC





225





03





0.198%





RESERVE FUND ST HOUSE





627





32





1.150%





CHILDREN WITH SPECIAL NEEDS





472





14





0.786%





DOWNEAST





220





03





40.147%





LAW AND LEG LIBRARY





556





31





0.534%





ADVOCACY (MH&MR)





207





14





0.808%





CHARLESTON





211





03





2.391%





ST HOUSE & CAPITOL PRK





519





30





0.711%





ELIZABETH LEVINSON





200





14





9.457%





PAROLE BOARD





208





03





0.456%





INTERSTATE COOPERATION





272





30





0.493%





MENTAL RETARDATION





197





14





0.593%





STATE PRISON





206





03





6.750%





UNIFORM STATE LAWS





271





30





0.575%





BMHI





195





14





2.150%





CORRECTIONAL CTR





205





03





4.761%





LEGISLATIVE COUNCIL





263





30





0.978%





AMHI





194





14





0.715%





YOUTH CENTER





204





03





56.713%





ARCHIVES





255





29





0.832%





MENTAL HEALTH





193





14





1.573%





CORRECTIONS





201





03





5.334%





SEC OF STATE





250





29





12.893%





MH, MR, AND SAS





191





14





1.154%





OSTEO EXAM & REGIS, BD





383





02





2.311%





TREASURER





248





28





7.637%





SUBSTANCE ABUSE





118





14





7.439%





OPTOMETRY, BD





382





02





1.446%





AUDIT





244





27





3.781%





MARINE RESOURCES





188





13





1.620%





NURSING, BD





380





02





2.786%





VICTIMS' COMPENSATION





550





26





1.097%





EMPLOYMENT SVCS





PROF ENGINEERS, BD





322





02





3.667%





ATTORNEY GENERAL





239





26





0.971%





LABOR STANDARDS





170





12





1.384%





DENTAL EXAM





313





02





3.746%





OFFICE OF INNOVATION





631





19





0.764%





UNEMPLOYMENT





169





12





1.408%





LIC & REG





041





02





0.131%





SMALL BUSINESS COMM





536





19





5.764%





DOL - COMMISSIONER





168





12





1.267%





SECURITIES   





032





02





0.163%





TOURISM





501





19





1.670%





REHABILITATION





152





12





0.729%





INSURANCE





031





02





2.959%





BUSINESS DEV





499





19





0.585%





BLIND AND VISUALLY IMPAIRED





150





12





1.005%





CONSUMER CREDIT REG





030





02





6.237%





COMMUNITY DEV





498





19





0.909%





PUB DRINKING WATER COMM





560





10





0.688%





BANKING





029





02





3.028%





ECON AND COMM DEV





100





19





0.000%





COMMUNITY SERVICES





182





10





0.018%





ADMIN SERV





028





02





0.646%





CENTRAL MOTOR POOL





555





18





1.048%





ELDER AND ADULT





149





10





0.915%





PESTICIDES CONTROL





026





01





16.396%





GENERAL SVCS





554





18





1.826%





CHILD AND FAMILY





148





10





1.482%





HARNESS RACING





017





01





3.655%





ALCOHOL AND LOTTERY





553





18





2.387%





FAMILY INDEPENDENCE





144





10





2.190%





MILK COMMISSION





015





01





3.895%





HUMAN RESOURCES





389





18





1.766%





OUTDOOR HERITAGE FD BD





585





09





1.097%





SEED POTATO





014





01





0.000%





EMPLOYEE HEALTH





350





18





1.101%





IF&W - PUBLIC INFO AND ED+D64





236





09





5.719%





AGRICULTURE





001





01





Rate





Unit Title





Unit





Dept





Rate





Unit Title





Unit





Dept





Rate





Unit Title





Unit





Dept





 























$2,029 





MAINE MILITARY AUTHORITY





15A





01520





$416 





DIRIGO HEALTH





95D





09500





$2,029 





DEFENSE, VETERANS & EMER MGT





15A





01500





$225 





ARTS & HUMANITIES ADMIN





94W





00540





$1,274 





ELIZABETH LEVINSON CTR





14E





01440





$225 





LIBRARY





94Q





00520





$1,274 





DOROTHEA DIX





14C





01420





$225 





ME HISTORIC PRES COMM





94P





00550





$1,274 





RIVERVIEW PYSCHIATRIC CENTER 





14B





01410





$225 





ME STATE MUSEUM





94M





00530





$1,274 





DHHS: BDS & OSA





14A, 14G





01400





$1,007 





BD. OF PROPERTY TAX REVIEW





94K





09404





$1,772 





MARINE RESOURCES





13A





01300





$254 





HUMAN RIGHTS COMM.





94H





09401





$467 





DEPT. OF LABOR





12A, 12D





01200





$575 





COMM ON GOVT ETHICS & ELECT





94E





09409





$1,274 





DHHS: DHS & BDS





10A, 14A





01000





$0 





BAXTER STATE PARK AUTH





94B





09406





$1,499 





FISH & WILDLIFE





09A





00900





$416 





MAINE HEALTH DATA ORG





90H





09008





$1,245 





PUBLIC ADVOCATE





07H





00705





$258 





WORKERS COMPENSATION BD





90C





09002





$1,245 





STATE PLANNING





07B





00704





$1,130 





PUBLIC UTILITIES COMM.





65A





06500





$1,245 





(OFFICE OF) GOVERNOR





07A





00701





$274 





JUDICIAL DEPT.





40A





04000





$2,579 





ENVIRONMENTAL PROTECTION





06A





00600





$0 





LEGISLATIVE COUNCIL





31A





03000





$823 





EDUC IN THE UNORG TERRITORY





05C





00510





$0 





SEN/HOUSE/COMM EMPL 





30A  





03020





$823 





EDUCATION





05A





00500





$0 





LEGISLATIVE





30A





03010





$1,623 





CONSERVATION





04A





00400





$575 





SECRETARY OF STATE





29A





02901





$1,354 





LONG CREEK YOUTH DEV CENTER





03F





00330





$203 





TREASURY DEPT.





28A





02800





$1,354 





CHARLESTON CORRECTIONAL FAC





03E





00320





$295 





DEPT. OF AUDIT





27A





02700





$1,354 





DOWNEAST CORRECTIONAL FACILITY





03D





00350





$673 





ATTORNEY GENERAL DA





26A





02610





$1,354 





ME CORRECTIONAL CTR





03C





00310





$673 





ATTORNEY GENERAL





26A





02600





$1,354 





ME STATE PRISON





03B





00340





$553 





ECONOMIC & COMM. DEV.





19A





01900





$1,354 





CORRECTIONS





03A





00300





$1,007 





WORKERS COMP CYCLE B





18W





01820





$416 





BD. OF NURSING





02N





00201





$1,007 





WORKERS COMP CYCLE A





18W





01810





$416 





BOARD OF REG. IN MEDICINE





02M





00202





$1,007 





FINANCIAL & PERSONNEL SVCS





18K





01801





$416 





BD. PROFESSIONAL ENGINEERS





02E





00205





$1,007 





ADMINISTRATIVE SVCS





18





01800





$416 





BD. DENTAL EXAMINERS





02D





00203





$1,549 





D.O.T. HIGHWAY CREW 





17C





01701





$416 





BD. OSTEOP. EXAM&REGIS





02C





00204





$1,549 





TRANSPORTATION





17A





01700





$416 





PROF&FIN. REG, BD. OF OPTOMETRY





02A, 02B





00200





$1,901 





PUBLIC SAFETY





16A





01600





$1,648 





AGRICULTURE





01A





00100





Rate





Annual 





Agency





Agcy





Proc Co





Rate





Annual 





Agency





Agcy





Proc Co





597





12





1.165%





LIC IN MED





373





02





9.361%





CHIEF MEDICAL EXAMINER





242





26





20.077%





LABOR RELATIONS BOARD





180





12





1.249%
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