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July 20, 2009

RE: Waiver letter # 10

To All Interested Stakeholders:

Over the past several months, Developmental Services has been working with staff from The Bureau of Rehabilitation Services (BRS) and The Office of Adult Mental Health Services (OAMHS) to review the current Maine Employment Curriculum and other training options for work force development.  As part of the process we investigated both on-line and in person options for employment specialist certification.  We will be moving to accepting multiple options for certification that are aligned with BRS and OAMHS standards for employment staff.  
I want to be very clear that the plan to make changes to the training is no reflection on the work that has been done by the Center for Community Inclusion at the University of Maine at Orono (UMO) and the trainers who have been working to teach the Maine Employment Curriculum.  The Center, working with DHHS and The Bureau of Rehabilitation Services developed and implemented the present curriculum. This curriculum has assisted us with creating a trained workforce across the state. Maine is one of a few states in the country to have a statewide training program specifically for employment. The concern for the DHHS and BRS is the ability to sustain and improve the program during a period of reduced budgets. The funding for the UMO curriculum has been reduced several times in the past years and funding to enhance and update the curriculum is not available.  Maine’s in-state certification option has been one of pride and we continue to want to strengthen our options for having high quality, certified employment staff available throughout the state.  The move toward accepting both web-based certification and continued use of in-person trainings allows us to do just that.
By working together we will continue to be able to have more options, both on-line and in person for staff to become certified to provide quality employment-focused supports for all individuals in our services.  
Specific changes to the certification of Employment Specialists include the following details:

       Certification Options:
· Developmental Services will accept the same certification options for Employment Specialists as OAMHS and BRS. The Office of Adults with Cognitive and Physical Disabilities will be making changes in the Home and Community Based Waiver (Section 21) and the Community Supports Waiver (Section 29) that will support these new certification options. These changes are anticipated to be in effect in the fall of 2009.  
· These accepted certification options will include both on-line and in person trainings- a.) Virginia Commonwealth University (VCU) Employment Specialist Certification- online, b.) University of Georgia, Employment Specialist Certification-online, c.) University of Massachusetts and Assumption College- Advanced Job Developer and Employment Specialist Certification-in person at a designated NE site d.) University of Maine, Vocational Counseling and Placement in Rehabilitation through either UMF or USM-in person e.) Grandfathered options if taken before 8/1/2003- MMC/SMCC Course, Goodwill Employment Specialist Course, or BDL Employment Specialist course. f.) The Maine Employment Curriculum if taken before 1/1/2010. 
· The approved web based programs provide for ongoing upgrades and a consistent training package that is recognized nationally. Both VCU and Georgia Tech also meet the Association of Community Rehabilitation Educators standards. (ACRE  http://interwork.sdsu.edu/acre/index.htm
· In person training certification options do not at this time have to meet the National ACRE standards but this will be reviewed on a yearly basis and may change.
Costs and Potential Funding:

· The cost of the certification continues to remain reasonable and now will allow for flexibility in delivery. 
· To assist with the cost of the new on line options, DHHS will allow for 50 people a year for the next two years who complete their approved (on line only –VCU and Georgia Tech) certification to have their agency partially reimbursed through the CHOICES CEO Project.  Reimbursement of $100.00 per completed certification/person will begin starting July 2009.  For more information on this option and a form for reimbursement please check the www.choicesceo.org  or www.employmentforme.org websites or contact Leslie Pohl at lpohl@usm.maine.edu
· Additionally, The Maine Online Learning Initiative has approved the VCU curriculum and funding for training may be available for individuals who are not currently employed by an agency, but wish to become employment specialists. More information can be found on the Maine Department of Labor website: http://www.mainecareercenter.com/online_learning/
Completion of MEC Certification Options:

· The Center for Community Inclusion will provide the present curriculum through December 31, 2009 under its contract with DHHS. This will enable people who have begun the program to complete the certification over the next six months.   People who are presently certified as Employment Specialists will not need to take further training to remain certified with these changes.  The new certification options will apply to anyone NEW entering the field who will be providing Maine Care Waiver Employment Services that does not hold currently approved certification.  We will not however be able to combine parts of the MEC and web based training so it is very important that those individual who are presently taking the MEC training complete it by the end of 2009. 
DHHS and The Bureau of Rehabilitation Services realize that these certification options are not the entire answer in the development of a quality work force. Utilization of the MEC funding after January 1st along with the CEO Choices Grant and other resources will allow us to develop and implement a comprehensive approach to supporting Employment Specialist throughout the state. We recognize our responsibility to provide a quality workforce development program in this area to assure the successful employment of the people served. More information will be forwarded in the next few months regarding opportunities for additional training and support for Employment Specialists.
If you have any questions please contact your local Team Leader, Paul Tabor, Training Director, Bill Hughes Program Manager, or send an e-mail question to: OACPDS.DHHS@maine.gov. I appreciate your assistance in sharing this memo with all interested individuals.


Thank you.

Sincerely,








Jane

Jane J. Gallivan

Director OACPDS
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