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Community Inclusion (1 hr.)
On-Line Content:  This course gives an overview of community inclusion and natural supports. The course defines integration, inclusion, and natural supports. It helps the learner understand the positive value of inclusive communities. It provides strategies for helping people connect to others in their communities. It provides strategies for helping people find and stay connected to natural supports.
The following are the objectives for the On-line lessons in CDS. You may want to review them with learners at the start of the class.

Lesson #1: The DSP Role in Community Inclusion
1. Define inclusion and describe its 6 components. 

2. Define integration and its role in inclusion. 

3. Describe some benefits of inclusion. 

4. Define the term social role and why having a variety of social roles is a sign of inclusion. 

5. Describe the roles of a direct support professional in supporting inclusion

Lesson #2: Matching Community Resources with Individual Interests
1. Use your resources to encourage inclusion, with awareness of risks and benefits of doing so. 

2. Identify the strengths, interests, and desire for community involvement of the people you support. 

3. Provide many different opportunities for people to explore community interests. 

4. Identify community resources that are a good match for individuals. 

5. Discriminate between activities and events that are likely to lead to inclusion and those that are not. 

6. Identify barriers to community access and use strategies that help to minimize these barriers.

Lesson #3: Community Bridge Building and Networking 
1. Define the terms community bridge-building and networking. 

2. Identify why these strategies are important. 

3. Act in ways that positively affect the perceptions others have regarding people being supported. 

4. Implement community bridge-building strategies. 

5. Implement strategies of networking.

Lesson #4: Natural Supports
1. Define natural supports by identifying key characteristics and its importance. 

2. Implement strategies to build upon or develop natural support. 

3. Overcome challenges related to building natural support. 

Class Session: Community Inclusion (1 hr.)
Outcomes of Live Session:

At the end of this session, the learner will:
1. Have a deeper understanding of the on-line material

2. Distinguish between valued and devalued roles

3. Understand the cycle of expectations

4. Demonstrate an understanding of role communicators

Sample Discussion Questions/Topics:

· Ask learners to recall the lesson on different social roles a person has every day. 
· Review/discuss Valued & Devalued social roles and the importance of  developing valued roles

· Discuss the Cycle of Expectations (below) and its importance in developing valued social roles

Sample Activities
Exercise: Identifying Role Communicators
(20 minutes)


Purpose:  To allow student to practice identifying role communicators

Directions:
1. Review the different roles, valued & devalued, that were highlighted in the online lesson. (5 min)

2. Give students paper and ask them to write down examples of how each of the five role communicators might define one of these roles. (5 min)
3. Bring the group together to discuss examples. (10 min)
Examples for the role of Teacher
Behavior: Explaining or demonstrating something to a group or an individual
Appearance: Neat, well-dressed; carrying books, using a pointer, etc.
Settings: Schoolroom, lecture hall, conference
Relationships with Others: Respected as knowledgeable 

Routines: Teaching classes, advising students, preparing lessons and materials, school vacations
- - - - - - - - - - - - - - - - - - - - - - - - - - - - -
Exercise: Identifying Role Communicators 
(10 min)
Purpose: students understand their own social roles
Directions: 

1. Ask students to name the social roles they have had in their lives. Make a list
2. For each role, ask students to identify possible role communicators. “How would anyone know you had that role?”

- - - - - - - - - - - - - - - - - - - - - - - - - - - - -

Exercise 3: Role Communicators and the Cycle of Expectations  (10 min.)
Purpose: To see how roles, role communicators, and the Cycle of Expectations interact to help or hinder community inclusion

Directions:

1. Use a  large copy of the Cycle of Expectations

2. Write a set of role indicators from Exercise 1 or 2 above, next to “How we perceive a person”
3. Ask, “If you met someone who had these role indicators, how might you react to them?”

4. Write responses next to “How we act toward the person”

5. Ask, “If people repeatedly acted this way toward you, what might you believe about yourself?”
6. Write answers next to “How person perceives themselves”

7. Ask, “If this is how you think about yourself, how might you act?”

8. Write responses next to “How the person acts”

9. Ask, “Would this behavior reinforce or weaken the perception?”

10.  (if time allows) If your first example was positive, choose a negative, and vice-versa. If time is short, briefly explain how the cycle can be either positive or negative.

Handouts
· The Cycle of Expectations and Role Communicators (below)
Resources / Links
· Capacity Works http://www.capacityworks.com/profiles.html
· Inclusion Press http://inclusion.com 
· Quality Mall http://www.qualitymall.org 
· Social Role Inventory http://www.inclusion.com/socialroleinventory.pdf 
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Role Communicators

We may react toward people according to their role. A role is a set of expectations and conditions that create an identity. Roles are defined and communicated by the ways we look and act. People call these role communicators, because they tell us about the role of the person. Some of these role communicators are:

· Behavior (actions, speech)

· Appearance (dress, grooming, age, gender, accessories)

· Settings (locations, furnishings, equipment)

· Relationships with others (Respect, authority, characteristics of associates)
· Routines (schedules, patterns of behavior)

Some roles are created by one’s work. For instance auto mechanics, police officers, teachers, and dentists each have different roles. They each are expected to have certain knowledge and skill, to dress and to act in certain ways, and to work in certain settings when they are in their professional roles.
Remember that most people will have a number of roles in their daily lives, and they are usually not defined by just one role all the time.


Citizen		Behavior problem	Student		Team member


Problem-solver	Role model		Troublemaker	Sibling


Dummy		Self-Advocate		Advocate	Teacher


Employee	Client			Athlete		Class clown
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