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	Weights

Weighting of the measures of effectiveness

	
50% student growth (using at least 2 measures)

50% professional practice (using observation and at least one other method)
	
45% student growth objective; 

40% professional practice

5% schoolwide measures

10% parent or student surveys
	
Not specified; DOE provides definition for placement in categories based on professional practice and student achievement measures
	Teachers in tested subjects:  40% professional practice; 50% student growth; 10% achievement gap
Nontested subjects:  60% professional practice; 40% student growth
	
% not specified;  uses a matrix with 2 measures – summative effectiveness and trend in student learning
	
Range of weights allowed in 2012-13 pilot:
For teachers in tested subjects – 50/50
For others, student achievement 15-50%; practice 50-85%

	Effectiveness Level #1

Levels of Effectiveness: 
· Names of the levels of effectiveness

	
Highly Effective;  Effective; Partially Effective; Ineffective
	
Exemplary
Proficient
Developing
Below standards
	
Highly Effective;
Effective;
Needs Improvement;
Ineffective

	Teacher Keys: Exemplary
Proficient
Developing/NI
Ineffective

CLASS Keys:  Satisfactory and Unsatisfactory
	Summative = Exemplary; Proficient; Needs Improvement; Unsatisfactory
Student Learning:  Low, Moderate, High
	
Highly E’ive
E’ive
Partially E’ive
Ineffective

	Effectiveness Level #2

Level of Effectiveness 
· Definition --  
How you are placed in a level?
· Implications  
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Training of educators and evaluators

	
	
	
	
	
	

	Evidence Gathering

Method of gathering evidence regarding professional practice 

	
	
	
	
	
	

	Feedback

Method of providing feedback to teachers and principals

	
	
	
	
	
	

	Support Systems

Systems of support and professional development linked to ratings, including  process for developing and implementing professional improvement plan

	
	
	
	
	
	

	Human Capital Decisions

Method of linking effectiveness ratings to human capital decisions

	
	
	
	
	
	



