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I.   POLICY:


The Chief Law Enforcement Officer (CLEO) must ensure the

     continued efficient and smooth operation of this agency. 

     The image of this agency depends on the personal integrity 

     of all agency employees.  The public image of this agency, 

     in part, is determined by the agency response to allegations

     of criminal conduct, on the part of a law enforcement 

     officer.


This agency must competently and professionally investigate

     any and all allegations of criminal conduct, in response to

     citizen complaints.  Therefore it is the policy of this law

     enforcement agency to investigate any criminal conduct 

     engaged in by a member of this agency.

Minimum Standard: 1

II.  PURPOSE:

The purpose of this policy is to describe procedures for making complaints of criminal misconduct by an employee, investigating these complaints, and to prescribe the actions to be taken in the event that criminal conduct is alleged and/or identified.  It is also the purpose of this policy to list and define the disposition of complaints.

III. PROCEDURES:

A. Allegations:

1. Any allegation of criminal conduct, by an employee of this agency will be forwarded to the Chief Law Enforcement Officer as soon as possible.  See Maine Chiefs of Police Model Policy 1-10 on Complaints Against Law Enforcement Agency Personnel.
2. Complaints alleging criminal conduct on the part of any agency employee may be handled as internal affairs matter, only after consulting with the appropriate prosecutorial authority, and may be investigated by an outside agency upon request of the Chief Law Enforcement Officer.

Minimum Standard: 2
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B. Internal Administrative Action:  See Maine Chiefs of 

   Police Model Policy 1-11 on Employee Discipline. 

Minimum Standard: 3

C. Referral: In the event that a law enforcement officer is

   convicted of a crime or violation or engages in conduct

   that could result in suspension or revocation of the law

   enforcement officer’s certificate pursuant to 

   25 M.R.S.A. § 2806, and the chief administrative officer

   of this agency has knowledge of the conviction or 

   conduct, then the chief administrative officer shall

   expeditiously notify the Director of the Maine Criminal

   Justice Academy with the name of the law enforcement

   officer and a brief description of the conviction or 

   conduct per, 25 M.R.S.A. § 2807. 

Minimum Standard: 4

MAINE CHIEFS OF POLICE ASSOCIATION - ADVISORY

PRIVATE 

     This Maine Chiefs of Police Association model policy is provided to assist your agency in the development of your own policies.  All policies mandated by statute contained herein meet the standards as prescribed by the Board of Trustees of the Maine Criminal Justice Academy.  The Chief Law Enforcement Officer is highly encouraged to use and/or modify this model policy in whatever way it would best accomplish the individual mission of the agency.  

DISCLAIMERPRIVATE 

     This model policy should not be construed as a creation of a higher legal standard of safety or care in an evidentiary sense with respect to third party claims.  Violations of this policy will only form the basis for administrative sanctions by the individual law enforcement agency and/or the Board of Trustees of the Maine Criminal Justice Academy.  This policy does not hold the Maine Chiefs of Police Association, its employees or its members liable for any third party claims and is not intended for use in any civil actions.




















