	
	
	Maine Adult Education 

Teacher Self-Assessment Instrument

	Directions: This optional self-assessment can be used by instructors to determine areas for professional development. Review each of the standards in Column 1 and the description in Column 2. For each competency, using the Likert Scale in Column 3, indicate how relevant the competency is to your teaching. One indicates very relevant while four indicates little relevancy. For each standard, enter the appropriate number in the box provided in the upper right hand corner of Column 3. Similarly, for each competency, using the Likert Scale, assess in Column 4 your proficiency with the competency. One indicates very proficient and four indicates a need for improvement. Enter the appropriate number in the box in the upper right hand corner in Column 4. In Column 5, assess whether the competency is a priority for you. In Column 6, identify the types of professional development needed for high priority areas. 
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	Goal Setting

· Assists learners in developing individual educational plans, articulating goals, developing strategies for achievement of goals and monitoring goal attainment. 

· Guides learners in the development and ongoing review of their educational plans.

· Refers learners to appropriate programs and levels of instruction.

· Shares information about resources by integrating information into the orientation and throughout the instructional program.


	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	Assessment of Learning

· Conducts preliminary and ongoing student needs and academic assessments.
· Uses appropriate assessments/inventories, including those that require higher levels of thinking, including problem solving and decision making.

	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	Program Planning

· Plans instruction that is consistent with program mission and goals.

· Can access information about own organization, community resources and issues, relevant laws and regulations.

· Collaborates with colleagues, administrators and students in refining current programs and in developing new programs.

· Collaborates with community organizations to link program organization and instruction to relevant workplace needs, where appropriate.


	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	Data Management  and Reporting

· Uses current student data to monitor and adjust instruction.  Collects and manages accurate data for program improvement and accountability.
· Collects student input and other data that will yield information about the progress and success of individuals and the program.

	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	Facilities

· Creates a physical and interpersonal climate that is conductive to learning by drawing on adult learning theory, and knowledge of learners’ cultures, and interpersonal dynamics.

· Organizes the physical environment for adults (e.g. moveable furniture to facilitate different grouping, adequate lighting, comfortable furniture, temperature and a safe, non-threatening environment).

	
	
	
	
	
	
	

	
	
	
	
	
	
	
	


	Assessment  for Learning

· Uses data from assessments to determine instructional objectives and strategies and shares information with learners.

· Monitors learning using a variety of assessment strategies, including paper and pencil measures (portfolio) demonstration, and alternative assessments.

· Structures and facilitates ways for learners to reflect and self-assess their learning using journals, logs and learner portfolios, presentations and multi-media technology.

· Links learner assessments closely to the content of instruction.


	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	Curriculum Development

· Uses multiple instructional approaches and problem-centered approaches to learning.
· Describes how content area knowledge can be transferred to the instructional setting.
· Identifies materials and technology that reflect contexts of home, work and community.
· Designs instructional units based upon learner needs, experiences, and interests, community resources and issues.
· Identifies instructional content and context based upon learner needs, interests, goals and experiences.
· Plans instructional activities that involve learners in the application of skills within the learning environment and to real life experiences.
· Designs instruction that incorporates technology.
· Sequences and paces lessons appropriately.

· Uses results of assessment data (diagnostic and needs) on a regular basis to plan lessons, develop curricula, monitor progress towards objectives and goals and to verify learning.

	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	Instructional Practices

· Knows and is sensitive to demands and responsibilities of adults as workers, family members, citizens and community members.

· Accesses and uses technology for effective adult learning.

· Selects and uses a variety of resources for the learning environment (print, human and technological). 

· Monitors and adjusts teaching strategies based upon student needs and performance.

· Provides frequent and varied opportunities for students to apply their learning.

· Is sensitive to and accommodates diverse learning styles, abilities, cultures and experiences.

· Understands the difference between teacher-directed and learner-centered instruction and applies that knowledge to the instructional process.

· Models appropriate communication, negotiation, decision-making and problem solving skills for learners.

· Provides timely feedback to learners regarding their progress.

· Assists learners in developing metacognitive strategies to help them understand how they learn best.

· Utilizes strategies for identifying students who have special needs and for instructing this population.

· Allows classroom time for group and individual processing and group problem solving.

· Uses resources that are appropriate for adults (e.g. reflect adult needs, interests and experiences) at appropriate levels of instruction, and sensitive/respectful of racial ethnic, cultural and gender issues.

· Uses a variety of teaching strategies that address several learning styles/modalities such as: visual/aural/oral, kinesthetic/tactile, left/right brain, and global/analytical and multiple intelligences.


	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	Data Quality

· Uses technology to monitor learning; track attendance, learner progress and outcomes; and communicate information to learners and program staff and other stakeholders (e.g. legislators).


	
	
	
	
	
	
	

	
	
	
	
	
	
	
	


	Continuous Improvement

· Assess own need for professional growth and develops and monitors own professional development plan.

· Seeks administrative or collaborative support in developing an individual professional development plan that includes goals and objectives.

· Develops and maintains an in-depth knowledge base in adult learning and development, as well as own content area and other relevant areas.

· Identifies and pursues own professional development and keeps abreast of current research, educational methodologies and strategies, and technologies which may include state and national associations.

· Has knowledge of laws and regulations affecting adult learners and colleagues (e.g. Disabilities, sexual harassment and abuse, civil rights).


	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	Retention

· Observes individual needs throughout the instructional process and responds with appropriate support and strategies.

	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	Support Services

· Makes referrals to appropriate resources when guidance and counseling needs are beyond own expertise.

· Shares information with learners and colleagues about additional learning resources, educational opportunities, and options for accessing support services.


	
	
	
	
	
	
	

	
	
	
	
	
	
	
	


