National Certifying Organization Overview

Council For Professional Recognition
Related Secondary Technical Program Areas: Early Childhood Education 
Introduction – The following is a summary of data collected from the website of this organization. It is not intended to be a comprehensive review on all aspects of the major topics presented. Specific website sub-links are provided for access to more detailed information. It is important to note that organizations do not always provide all of the most current data available on their websites. Direct contact with the appropriate organization’s staff members is necessary to ensure that the most current and comprehensive information has been obtained.
National Organization: Council For Professional Recognition 
The following website address provides access to the organization’s homepage: http://www.cdacouncil.org/ Click on the “CDA Credential” logo on the right side of the webpage for detailed information on all topics.
Descriptor: The Council works to improve the professional status of early childhood workers and helps to meet the growing need for qualified child care staff. Initiated in 1971, the Child Development Associate (CDA) National Credentialing Program is a major national movement to improve the quality of child care. Funded by the U.S. Department of Health and Human Services, Administration on Children, Youth and Families, the program is designed to assess and credential early care and education professionals based on performance.
1.
National Program Skill Standards  
A.
Program Standards – The CDA Competency Standards are the core of the CDA program. Composed 
of Goals and Functional Areas, they are statements of the skills needed to be a competent caregiver and the basis upon which caregivers are assessed. While the Competency Goals establish the framework for caregiver behavior, the 13 Functional Areas describe the major tasks or functions caregivers must complete in order to carry out the Competency Goals. 
2.
Program Accreditation/Certification – The Council does not appear to provide program accreditation. 
Refer to the National Association for the Education of Young Children (NAEYC) for information. related to this topic: http://www.naeyc.org/default.asp 
3.
National Technical Certifications – The Child Development Associate (CDA)
 National Credentialing 
Program focuses on the skills of early care and education professionals. It is designed to provide performance-based training, assessment, and credentialing of child care staff, home visitors, and family child care providers. 

A Child Development Associate (CDA) is an individual who has successfully completed a CDA assessment and has been awarded the CDA Credential. S/he is able to meet the specific needs of children and works with parents and other adults to nurture children’s physical, social, emotional, and intellectual growth in a child development framework. 



To be eligible to begin the CDA process, the applicant must

· Be 18 years or older, 

· have a high school diploma or equivalent. 



The CDA applicant must: 
· Have 480 hours of experience working with children within the past five years.

· Have completed 120 clock hours of training with at least 10 hours in each of eight CDA Training areas with an emphasis in either Infant/Toddler or Preschool concerns: 

· Health and safety   

















Physical and intellectual development 

· Social and emotional development 







Relationships with families 

· Program operation 

















Professionalism 

· Observing and recording children's behavior 

Child growth and development 

A.
Certification Areas – The Credential is awarded for three child care settings: 1) Center-based, for 
which Candidates receive endorsements to work with infants and toddlers or preschool children; 2) Family Child Care; and 3) Home Visitor. See CDA Competency Standards – Setting on the website for detailed information. 


B.
Test Overview: Once Candidates complete the documentation, the application may be submitted to 
the Council to request a Verification Visit or a Local Assessment Team (LAT) meeting. The Council schedules these four times a year.
CDA Advisor - A vital source of evidence of a Candidate's skill is actual hands-on work as a primary caregiver with children and families. The formal observation of the Candidate will provide evidence of these practices. The Advisor observes the Candidate while working as a lead caregiver with young children in an eligible setting, and records the observation(s) using the CDA Observation Instrument. The Advisor may complete the formal observation in one visit or several visits. Observations should be within 6 months before the time the Candidate submits the Direct Assessment Application Form to the Council. 
The Advisor will: 

1. Conduct a formal observation, for a minimum of three hours, and evaluate a Candidate's consistent performance within the selected setting using the CDA Observation Instrument. 

2. Supply the Council with detailed comments about the Candidate's consistent classroom behaviors, within the structure of the CDA Observation Instrument. 

3. Interview the Candidate, if necessary, to assess any unobservable area(s) in the CDA Observation Instrument. 

4. Place the CDA Observation Instrument in a sealed envelope, to ensure confidentiality and return it to the Candidate. The Candidate will deliver the envelope to the Council Representative at the time of the Verification Visit. 



C.
Test Fees: The cost of the application packet is $15.00 + $5.00 shipping and handling. The fee for 

assessment is $325.00


D.
Certification Term: CDA Credential is valid for three years from the date of award, after which it 
may be renewed for five year periods. At the request of the CDA, a renewal packet can be purchased for $10.00 plus $5.00 for shipping and handling. CDAs may renew their Credential only for the original setting, age-level endorsement, and specialization. The renewal fee is $50.00
4.
Contact Information 
Council For Professional Recognition

2460 16th Street, NW 

Washington DC 20009-3575
Telephone: 800-424-4310 · 202-265-9090
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