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(
Preface

(
In 1998, the Maine Association of Vocational Education Administrators charged the Center for Career Development, part of the Maine Technical College System, with developing products and processes to align all applied technology programming to the then new, Maine Learning Results. This initiative became known as “MLR/CIP”—the Maine Learning Results-Curriculum Integration Project. 

The Maine State Board of Education and Maine’s Commissioner of Education, J. Duke Albanese, agreed to support MLR/CIP, and the Maine Department of Education has devoted considerable financial and human resources to realize the goals of this project.

What are standards in the context of MLR/CIP?

A standard is an authoritative body of criteria representing agreed-upon norms in the context of a given subject area. The Statewide Standards identify specific knowledge and performance in, for example, Automotive Technology or Information Technology and their corresponding industry-related duties/responsibilities, work tasks, and skill-sets. Maine Statewide Standards are informed by state and nationally recognized organizations and initiatives, such as the Secretary's Commission on Achieving Necessary Skills (SCANS), the National Skill Standards Board, Vocational-Technical Education Consortium of States (V-TECS), and other sources listed in each Standard’s bibliography. Maine Statewide Standards represent the most current, comprehensive, and industry-validated guidelines for vocational-technical programs possible and are the result of collaboration across educational and industry lines. 

Maine Department of Education (MDOE) Expectations: What do the standards mean for educators?

These standards establish statewide applied technology (vocational-technical) curriculum goals and align them with Maine Learning Results. Therefore, how should educators regard this document in terms of program quality, planning, and implementation? How should educators regard this document in terms of scope and accountability? What is required of instructors and students based on this document? What resources exist that can help instructors understand and implement these Standards? The following describe MDOE views and expectations regarding these Standards:

· Statewide Standards represent a framework of core, universal content to which each related local program should align.
· These Standards should inform instructors’ curriculum, instruction, and assessment activities.  

· Statewide Standards represent a minimum set of skills, knowledge, and performance that all students in similar programs should be able to demonstrate. Program instructors are encouraged to teach not only according to the Standards but also according to appropriate industry certifications.

· Local program instructors may choose not to teach certain aspects of the Standard if those aspects are not relevant to local market needs as determined by program advisory committees, and if the rationale for not doing so is sound. The decision to cut out any given aspect of the Standard must be weighed against the effect this will have on students’ understanding of “all aspects of the industry.”

· Quality implementation of the Standards will lead to an increase in effective and validated post-secondary articulation agreements.

· Use of the Standard will both assure and illustrate alignment with the Maine Learning Results cross-referenced within.

· Statewide Standards will be a cornerstone for approval of all new programs as expressed in the revised Standard Criteria for Maine Secondary Applied Technology Education Programs, due for publication in January 2002. Shortly thereafter, the new Standard Criteria will be admitted into State of Maine Rule, Education/General 05  071, Chapter 232.

· All currently operational vocational-technical programs must fully align with these Standards within a period of time to be determined by this department. The likely implementation date will be September 2003. The Standards will be an integral focus of the department’s site-based program review, which will resume in January 2002. 
Resources and services for educators related to the Statewide Standards:

· An essential design feature of the MLR/CIP process are School-Based Learning Teams (SBLTs). These are teams of instructors at each vocational-technical center who will engage the Standards and formulate professional development goals around implementation of the Standards. The Center for Career Development (CCD) provides support to SBLTs through Curriculum Specialist services.

· Program Advisory committees can provide invaluable assistance. By reviewing the Standards with their committees, instructors will generate ideas to forward and enhance their work with students.

· Tech Updates—regional or statewide meetings of instructors in the same discipline—are another tool for focussing on best practices in implementing the Standards.

· CCD and MDOE staff can provide targeted assistance.

· MDOE program review will result in recommendations to improve Standards implementation.

All contributing participants to this Statewide Standard are included in the Acknowledgements section of the Standard. The Maine Department of Education wishes to thank particularly, the Center for Career Development, the Maine Association of Vocational Education Administrators (MAVEA), and all of the MLR/CIP contributors for their truly excellent work. MDOE is proud to adopt these Statewide Standards.
(
Introduction

(
This statewide standard was developed by the Center for Career Development for the Maine Department of Education Workforce Education Team, with direction from both practitioners in the industry and Maine secondary/post-secondary technology instructors. The statewide standard draws on state and national skill standards.

Workgroup members for this standard cite communication as the most important skill set for a Law Enforcement Officer. Secondary students need to be able to read, write, listen, and speak effectively. Among other duties, law enforcement officers will have observations to record, incidents to document, victims to listen to, disputes to mediate, laws to explain, data to enter, and daily reports to write. 

In addition to general duties and tasks, this statewide standard provides duties and tasks specific to Public/Private Security Officer and Corrections Officer. Law enforcement offers many career paths. Some students in this technology may find that their talents and interests lead them toward other areas of law enforcement, such as Private Investigator, Probation Officer, or Juvenile Intake Officer. Other students may choose a critical supporting role, perhaps as an Emergency Communications Specialist or as a Social Worker for a crisis intervention agency or the Maine Department of Human Services. Students interested in law enforcement will want to explore the many possibilities. 

Given that Maine’s school-to-work initiatives, such as the State’s secondary vocational/technical programs, are required to incorporate the State of Maine Learning Results (MLR), it is imperative that the standard include a crosswalk to the Learning Results. Linkages identified in this document are potential only. Whether or not these or other MLR linkages become actual depends on how each instructor teaches and assesses these skills. 

Please note:

· The full text of MLR identified as applicable to this technology precedes the duties and tasks listed in this standard. Each MLR is designated by a reference code. 

· MLR applicable to any or all tasks in a specific duty (set of tasks) are indicated by their codes and listed under the duty name.

· Duties and tasks present skills and knowledge needed by workers in this occupational area, beginning with the attributes all students should have, and followed by duty areas specific to this field or technology.

· Tasks marked with an asterisk (*) are core and are recommended for all students. However, curricula will vary by school, according to the discretion of the instructor and the Program Advisory Committee, which determines the needs of the geographic area served.

It is important for students to know, as they consider admission to the field of law enforcement, that a past juvenile misdemeanor or felony experience—including any use of controlled substances—may have a significant impact on their ability to obtain a law enforcement position no matter how well they do in coursework and training. 

(
Applicable Classification of Instructional Programs (CIP) Codes

(
US Department of Education CIP Code

43.0107
Law Enforcement/

Police Science
An instructional program that prepares individuals to perform the duties of police and public security officers, including patrol and investigative activities, traffic control, crowd control and public relations, witness interviewing, evidence collection and management, basic crime prevention methods, weapon and equipment operation and maintenance, report preparation, and other routine law enforcement responsibilities. 

(
Glossary of Terms

(
Applied/Integrated Curricula — A strategy or method that helps students combine academic knowledge with technical skill to solve practical workplace or community problems. 

Assessment — A procedure used to evaluate a student’s level of competence in the performance of a task or set of tasks.

Classification of Instructional Programs (CIP) — A taxonomy for instructional programs at all levels, developed by the US Department of Education’s Center for Education Statistics.

Competencies — The knowledge, skills, attitudes, and values that enable workers to perform their duties and responsibilities effectively and efficiently.

Core Tasks — The most essential units of work in the technology.

Duty — A group of related responsibilities (e.g., safety) composed of identifiable and measurable tasks.

Maine Learning Results — The long-range education goals and standards for student performance, setting out what Maine students should know and be able to do at each stage of their schooling: PreK-grade 2, grades 3-5, grades 5-8, and by graduation from high school.
Performance Criteria — A description of behavior, level of proficiency, or desired outcome by which to evaluate task results.
Task — A specific, meaningful unit of work that results in a product, service, or decision.
 (
LAW ENFORCEMENT 

Maine Learning Results Links – Codes and Text

(
The following secondary-level Maine Learning Results [printed July 1997 by the Maine Department 

of Education] were identified by members of the Curriculum Integration Project Law Enforcement Workgroup as relatively strongly linked to a typical Law Enforcement program. 

CPA00 CAREER PREPARATION – PREPARING FOR THE FUTURE 

Students will be knowledgeable about the world of work, explore career options, and relate personal skills, aptitudes, and abilities to future career decisions. Students will be able to—

( CPA01 Demonstrate the leadership and membership skills necessary to succeed as a member of a team.

( CPA02 Analyze skills and abilities required in a variety of career options and relate them to their own skills and abilities.

( CPA03 Demonstrate an understanding of the relationship between the changing nature of work and educational requirements. 

( CPA04 Demonstrate an understanding of basic business concepts such as profit and loss, the availability of skilled labor, market share, and customer service.

CPB00 CAREER PREPARATION –  EDUCATION/CAREER PLANNING AND MANAGEMENT

Guided by self-assessment and personal career interests, students will integrate school- and work-based experiences to develop their career goals. Students will be able to—

( CPB01 Use a career planning process that includes self‑assessment, personal development, and a career portfolio as a way to gain initial entry into the workplace.

( CPB02 Demonstrate job-seeking skills.

( CPB03 Assess personal, educational, and career skills that are transferable among various jobs.

( CPB04 Explain the problems and possible benefits of involuntary changes in employment, including information on what actions the employee can take to make it easier to find a new position or to become self-employed.

CPC00 CAREER PREPARATION –  INTEGRATED AND APPLIED LEARNING

Students will demonstrate how academic knowledge and skills are applied in the workplace and other settings. Students will be able to—

( CPC01 Demonstrate an understanding of the integration and application of academic and occupational skills in school, learning, work, and personal lives.

( CPC02 Demonstrate knowledge of customer satisfaction strategies.

( CPC03 Demonstrate an understanding of how humans change and adapt technology to their benefit.

( CPC04 Use mathematical, scientific, and technological tools to design and apply solutions to a community problem.

( CPC05 Demonstrate an understanding of workplace safety and human factors in the development of products, services, or processes.

CPD00 CAREER PREPARATION – BALANCING RESPONSIBILITIES

Students will acquire and apply skills/concepts required to balance personal, family, community, and work responsibilities. Students will be able to—

( CPD01 Illustrate how resources and support systems, available within a community, assist individuals in their roles as workers and family members.

( CPD02 Use knowledge and theories of growth and development to help balance multiple responsibilities.

( CPD03 Demonstrate an understanding of the importance of community involvement to family and community life.

( CPD04 Demonstrate an ability to manage personal resources.

LAA00 ENGLISH LANGUAGE ARTS – PROCESS OF READING 

Students will use the skills and strategies of the reading process to comprehend, interpret, evaluate, and appreciate what they have read.  Students will be able to—

( LAA01 Demonstrate an understanding that reading is a gradual process of constructing meaning and revising initial understandings.

( LAA02 Demonstrate an understanding that a single text will elicit a wide variety of responses, each of which may be the point of view of the individual reader or listener.

( LAA03 Identify the author’s purpose and analyze the effects of that purpose on the text.

( LAA04 Identify the author’s point of view and analyze the effects of that point of view on the text.

( LAA06 Use the context of a work to determine the figurative, idiomatic, and technical meanings of terms.

( LAA07 Use the context of a work to determine the meanings of abbreviations and acronyms.

( LAA08 Find the meaning of relatively uncommon technical terms used in informational texts.

( LAA11 Represent key ideas and supporting details in various written forms (e.g., outline, paraphrase, concise summary).

LAC00 ENGLISH LANGUAGE ARTS – LANGUAGE AND IMAGES

Students will demonstrate an understanding of how words and images communicate.  Students will be able to—

( LAC01 Demonstrate an understanding of the relationship among perception, thought, and language.

( LAC02 Demonstrate an understanding of how language considerations and representations involving gender affect communication.

( LAC03 Compare the ways various social, occupational, and cultural groups use language and comment on the impact of language use on the way people are viewed and treated.

( LAC06 Use dictionaries, handbooks, and other language-related resources to evaluate the accuracy of their own use of English.

LAD00 ENGLISH LANGUAGE ARTS – INFORMATIONAL TEXTS

Students will apply reading, listening, and viewing strategies to informational texts across all areas of curriculum.  Students will be able to—

( LAD01 Scan a passage to determine whether a text contains relevant information.

( LAD02 Distinguish between apparent fact and opinion in nonfiction texts.

( LAD03 Use discussions with peers as a way of understanding information.

( LAD05 Analyze and synthesize the concepts and details in informational texts.

( LAD06 Explain how new information from a text changes personal knowledge.

LAE00 ENGLISH LANGUAGE ARTS – PROCESSES OF WRITING AND SPEAKING

Students will demonstrate the ability to use the skills and strategies of the writing process.  Students will be able to—

( LAE01 Ask pertinent questions during writing conferences and when working alone, using knowledge of personal writing strategies, strengths, and weaknesses to improve one’s own writing.

( LAE02 Reflect on, evaluate, revise, and edit a sequence of drafts to improve and polish finished work.

( LAE03 Use planning, drafting, and revising to produce, on demand, a well-developed, organized piece that demonstrates effective language use, voice, and command of mechanics.

( LAE04 Evaluate the remarks and oral presentations of others to find the key ideas and explain the ways in which these ideas were developed.

LAF00 ENGLISH LANGUAGE ARTS – STANDARD ENGLISH CONVENTIONS

Students will write and speak correctly, using conventions of standard written and spoken English. Students will be able to—

( LAF01 Edit written work for standard English spelling and usage, evidenced by pieces that show and contain:

· No significant errors in the use of pronouns, nouns, adjectival and adverbial forms, and coordinating and subordinating conjunctions.

· No significant errors in the spelling of frequently used words and the correct use of commonly confused terms.

· No significant errors in the common conventions 

of capitalization and ending punctuation marks and common uses of the comma.

· Few significant errors in the spelling of commonly misspelled and rare words, the less common capitalization conventions, the colon, semicolon, hyphen, dash, apostrophe, quotation marks, italics, marginal notes, and footnotes.

( LAF02 Demonstrate how language usage may depend on the situation.

( LAF03 Demonstrate command of the conventions involved in a formal speech, effectively engaging peers during presentation and fielding responses afterwards.

LAG00 ENGLISH LANGUAGE ARTS – STYLISTIC AND RHETORICAL ASPECTS OF WRITING & SPEAKING

Students will use stylistic and rhetorical aspects of writing and speaking to explore ideas, to present lines of thought, to represent and reflect on human experience, and to communicate feelings, knowledge, and opinions.  Students will be able to—

( LAG01 Write stories that effectively develop such elements as setting, major events, problems, and solutions.

( LAG02 Write pieces and deliver oral presentations that effectively use descriptive language to clarify, enhance, and develop ideas.

( LAG03 Write pieces and deliver oral presentations that include a variety of sentence structures and lengths.

( LAG04 Write pieces and deliver oral presentations that are targeted for various audiences (e.g., informed or uninformed, sympathetic or hostile).

( LAG05 Write pieces and deliver oral presentations that achieve distinct purposes (e.g., to persuade, evaluate, analyze, defend).

( LAG06 Write pieces and deliver oral presentations that effectively employ explicit transitional devices in order to change a situation or to move the reader/listener through the piece.

( LAG07 Write pieces and deliver oral presentations in which the organization of the work follows from the purpose.

( LAG08 Write pieces and deliver oral presentations in a personal style, with a discernible voice and effective wording.

( LAG09 Write essays and deliver oral presentations that reliably support and provide details for the explicitly stated generalizations.

( LAG10 Make effective use of a variety of techniques to provide supporting detail (e.g., analogies, anecdotes, illustrations, detailed descriptions, restatements, paraphrases, examples, comparisons) in written work and oral presentations.

LAG11 Make effective use of a variety of techniques for introducing and representing ideas and insights in written work and oral presentations.

LAH00 ENGLISH LANGUAGE ARTS – RESEARCH-RELATED WRITING AND SPEAKING

Students will work, write, and speak effectively when doing research in all content areas. Students will be able to—

( LAH01 Develop an appropriate strategy for finding information on a particular topic.

( LAH02 Use referencing while doing research.

( LAH03 Record significant information from events attended and interviews conducted.

( LAH04 Identify and use library information services.

( LAH05 Use government publications, in-depth field studies, and almanacs for research.

( LAH06 Use CD-ROM, microfiche, and similar resource media for research.

( LAH07 Identify and use a variety of news sources (e.g., newspapers, magazines, broadcast and recorded media, artifacts), informants, and other likely sources for research purposes.

( LAH08 Use search engines and other Internet resources to do research.

( LAH09 Make extensive use of primary sources when researching a topic and carefully evaluate the motives and perspectives of the authors.

( LAH10 Analyze the validity and weigh the reliability of primary information sources and make appropriate use of such information for research purposes.

( LAH11 Evaluate information for accuracy, currency, and possible bias.

( LAH12 Report orally, using a variety of technological resources to present the results of a research project.

HEA00 HEALTH & PHYSICAL EDUCATION – HEALTH CONCEPTS

Students will understand health promotion and disease prevention concepts.  Students will be able to—

( HEA01 Analyze the relationship between personal health practices and individual well-being.

( HEA02 Describe the interrelationship of physical, mental, emotional, and social health throughout the stages of life.

( HEA03 Evaluate the short- and long-term effects of risky behavior.

( HEA04 Analyze the impact of personal health behaviors on body systems.

( HEA06 Describe health issues common at different stages of life.

( HEA07 Analyze how public health policies and laws influence health promotion and disease prevention.

( HEA10 Describe how stress management relates to disease prevention.

HEB00 HEALTH & PHYSICAL EDUCATION – HEALTH INFORMATION, SERVICES, AND PRODUCTS

Students will know how to acquire valid information about health issues, services, and products.  Students will be able to—

( HEB03 Access school and community health services (e.g., school nurse, family physician, emergency care).

HEC00 HEALTH & PHYSICAL EDUCATION – HEALTH PROMOTION AND RISK REDUCTION

Students will understand how to reduce their health risks through the practice of healthy behaviors.  Students will be able to—

( HEC01 Analyze the extent to which individuals are responsible for enhancing health and safety in the community and the workplace.

( HEC02 Demonstrate strategies to avoid, change, and report unsafe situations.

( HEC03 Design, implement, and evaluate a plan of stress management.

HED00 HEALTH & PHYSICAL EDUCATION – INFLUENCES ON HEALTH

Students will understand how media techniques, cultural perspectives, technology, peers, and family influence behaviors that affect health.  Students will be able to—
( HED01 Analyze how different cultures affect health beliefs and practices (gender equity).

( HED02 Evaluate the effect of media and other factors on personal, family, and community health.

( HED04 Analyze how the family, peers, and community influence the health of individuals.

HEE00 HEALTH & PHYSICAL EDUCATION – COMMUNICATION SKILLS

Students will understand that skillful communication can contribute to better health for themselves, their families, and the community.  Students will be able to—
( HEE01 Demonstrate healthy ways to listen and communicate effectively with family, peers, and others.

(Continued below)

( HEE02 Demonstrate strategies that can be used to prevent or solve conflicts without harm.

( HEE03 Analyze the possible causes of conflict in schools, families, and communities.

( HEE04 Evaluate the effectiveness of various communication methods for accurately delivering health information and ideas.

( HEE05 Use strategies to overcome barriers when communicating information, ideas, feelings, and opinions about health issues.

( HEE06 Demonstrate the ability to work cooperatively as an advocate for healthy individuals, families, schools, and communities.

( HEE07 Adapt health messages and communication techniques to the characteristics of a particular audience.

HEF00 HEALTH & PHYSICAL EDUCATION – DECISION-MAKING AND GOAL SETTING

Students will learn how to set personal goals and make decisions that lead to better health.  Students will be able to—

( HEF01 Demonstrate various decision-making strategies that can be used to address behaviors that lead to trouble.

( HEF02 Analyze health concerns that require collaborative decision-making.

( HEF03 Predict the immediate and long-term impact of health decisions on the individual, family, and community.

( HEF04 Implement a plan and evaluate progress in attaining personal health goals.

( HEF05 Formulate an effective long-range personal health plan.

HPEA0 HEALTH & PHYSICAL EDUCATION – PHYSICAL FITNESS

Students will acquire the knowledge needed to be physically fit and take part in healthful physical activity on a regular basis.  Students will be able to—

( HPEA1 Design and implement a personal fitness program based on an accurately assessed fitness profile applying the principles of training.

( HPEA2 Participate in a variety of health-enhancing physical activities.

( HPEA4 Demonstrate the knowledge, skills, and behaviors needed to maintain or modify levels of fitness.

HPEB0 HEALTH & PHYSICAL EDUCATION – MOTOR SKILLS

Students will develop motor skills and apply these to enhance their movement and physical performance.  Students will be able to—

( HPEB2 Demonstrate proficiency in a few movement forms (e.g., passing the requirements of the Red Cross intermediate swimmer level).

( HPEB3 Use biomechanical concepts and principles (concepts and principles related to the mechanics of the body) to develop skills for specific activities.

( HPEB4 Apply biomechanical concepts and principles to analyze and improve their own performances and the performances of others (e.g., view a videotape of themselves performing  a physical activity and analyze the performance).

( HPEB5 Evaluate risk and safety factors that may affect physical activity preferences.

( HPEB6 Design appropriate practice sessions to improve performance.

HPEC0 HEALTH & PHYSICAL EDUCATION – PERSONAL & SOCIAL INTERACTIONS

The student will demonstrate responsible personal and social behaviors in physical activity settings.  Students will be able to—

( HPEC1 Describe personal and group conduct necessary to participate cooperatively and ethically in both competitive and noncompetitive physical activities.

( HPEC2 Accommodate for the differences in skill and performance levels of participants by adapting activities to encourage individual success.

( HPEC3 Initiate independent and responsible personal behavior in physical activity settings.

( HPEC4 Identify potentially dangerous consequences and outcomes of participation in physical activity.

( HPEC5 Identify opportunities to share and learn from others through physical activity.

( HPEC6 Demonstrate appropriate etiquette, ways of interacting, care of equipment, and safety in the setting of an activity.

( HPEC7 Apply a decision-making process to their safety and that of others in activity settings.

MAB00 MATHEMATICS – COMPUTATION

Students will understand and demonstrate computation skills.  Students will be able to—

( MAB01 Use various techniques to approximate solutions, determine the reasonableness of answers, and justify the results.

MAC00 MATHEMATICS – DATA ANALYSIS AND STATISTICS

Students will understand and apply concepts of data analysis.  Students will be able to—

( MAC01 Determine and evaluate the effect of variables on the results of data collection.

( MAC02 Predict and draw conclusions from charts, tables, and graphs that summarize data from practical situations.

( MAC03 Demonstrate an understanding of concepts of standard deviation and correlation and how they relate to data analysis.

MAF00 MATHEMATICS – MEASUREMENT
Students will understand and demonstrate measurement skills.  Students will be able to—

( MAF01 Use measurement tools and units appropriately and recognize limitations in the precision of the measurement tools.

( MAF02 Derive and use formulas for area, surface area, and volume of many types of figures.

MAG00 MATHEMATICS – PATTERNS, RELATIONS, FUNCTIONS

Students will understand that mathematics is the science of patterns, relationships, and functions.  Students will be able to—

( MAG01 Create a graph to represent a real-life situation and draw inferences from it. 

MAJ00 MATHEMATICS – MATHEMATICAL REASONING
Students will understand and apply concepts of mathematical reasoning.  Students will be able to—

( MAJ01 Analyze situations where more than one logical conclusion can be drawn from data presented.

MLE00 MODERN & CLASSICAL LANGUAGES – CULTURAL PRACTICES, PRODUCTS, AND PERSPECTIVES

Students will gain insight into another culture through an understanding of its social practices, products, and perspectives. [Indicators followed by and asterisk (*) may be accomplished in English.] Students will be able to—

( MLE03 Identify and discuss connections between cultural values and socially approved behaviors of another culture.*

( MLE04 Identify and discuss social, political, and economic issues that affect youth or the community in the culture studied (e.g., legal rights, political organizing, employment opportunities).*

MLF00 MODERN & CLASSICAL LANGUAGES – CROSS-CULTURAL CONNECTIONS AND COMPARISONS

Students will recognize the connections that link people, countries, and historical periods such as  cultural and religious traditions, historical events, political thought, or geography. [Indicators followed by and asterisk (*) may be accomplished in English.] Students will be able to—

( MlLF04 Demonstrate an awareness of the relationship between cultural practices (e.g., rituals, work habits, sports, leisure activities) and values by comparing selected practices from another culture with their own.* 

STI00 SCIENCE & TECHNOLOGY – MOTION

Students will understand the motion of objects and how forces can change that motion.  Students will be able to—

( STI01 Use mathematics to describe the law of conservation of momentum.

( STI02 Explain some current theories of gravitational force.

( STI03 Use Newton's Laws to qualitatively and quantitatively describe the motion of objects.

STJ00 SCIENCE & TECHNOLOGY – INQUIRY AND PROBLEM SOLVING

Students will apply inquiry and problem-solving approaches in science and technology.  Students will be able to—

( STJ01 Make accurate observations using appropriate tools and units of measure.

( STJ02 Verify, evaluate, and use results in a purposeful way.  This includes analyzing and interpreting data, making predictions based on observed patterns, testing solutions against the original problem conditions, and formulating additional questions.

( STJ03 Demonstrate the ability to use scientific inquiry and technological method with short-term and long-term investigations, recognizing that there is more than one way to solve a problem.  Demonstrate knowledge of when to try different strategies.

STK00 SCIENCE & TECHNOLOGY – SCIENTIFIC REASONING

Students will learn to formulate and justify ideas and to make informed decisions.  Students will be able to—

( STK01 Judge the accuracy of alternative explanations by identifying the evidence necessary to support them.

( STK02 Explain why agreement among people does not make an argument valid.

( STK03 Develop generalizations based on observations.

( STK04 Determine when there is a need to revise studies in order to improve their validity through better sampling, controls, or data analysis techniques.

( STK05 Produce inductive and deductive arguments to support conjecture.

( STK06 Analyze situations where more than one logical conclusion can be drawn.

STL00 SCIENCE & TECHNOLOGY – COMMUNICATION

Students will communicate effectively in the application of science and technology.  Students will be able to—

( STL03 Make and use appropriate symbols, pictures, diagrams, scale drawings, and models to represent and simplify real-life situations and to solve problems.

( STL04 Employ graphs, tables, and maps in making arguments and drawing conclusions.

( STL05 Critique models, stating how they do and do not effectively represent the real phenomenon.

( STL06 Evaluate the communication capabilities of new kinds of media (e.g., cameras with computer disks instead of film).

( STL07 Use computers to organize data, generate models, and do research for problem-solving.

( STL08 Engage in a debate, on a scientific issue, where both points of view are based on the same set of information.

SSCA0 SOCIAL STUDIES/CIVICS AND GOVERNMENT – RIGHTS, RESPONSIBILITIES, AND PARTICIPATION

Students will understand the rights and responsibilities of civic life and will employ the skills of effective civic participation.  Students will be able to—

( SSCA2 Assess the reasons why participation of an attentive, knowledgeable, and competent citizenry is important to constitutional democracy, using examples from personal or historical experience.

( SSCA3 Describe the circumstances under which civil disobedience might be justified.

SSCB0 SOCIAL STUDIES/CIVICS AND GOVERNMENT – PURPOSE AND TYPES OF GOVERNMENT

Students will understand the types and purposes of governments, their evolution, and their relationships with the governed.  Students will be able to—

( SSCB1 Compare and contrast the purpose and the structure of the United States government with other governments (parliamentary, dictatorship, monarchy) with respect to ideology, values, and histories.

( SSCB2 Assess the different jurisdictions and roles of local, state, and federal governments in relation to an important public policy issue.

( SSCB5 Evaluate the role of the media and public opinion in United States politics, including ways the government and media influence public opinion.

(Continued below)

SSCC0 SOCIAL STUDIES/CIVICS AND GOVERNMENT – FUNDAMENTAL PRINCIPLES OF GOVERNMENT AND CONSTITUTIONS

Students will understand the constitutional principles and the democratic foundations of the political institutions of the United States.  Students will be able to—

( SSCC4 Demonstrate an understanding of the meaning and importance of traditional democratic assumptions such as individual rights, the common good, self-government, justice, equality, and patriotism.

( SSCC5 Demonstrate how the United States Constitution uses checks and balances in order to prevent the abuse of power (e.g., Marbury vs. Madison, Gulf of Tonkin Resolution, Watergate).

( SSCC6 Evaluate, take, and defend positions on current issues regarding judicial protection and individual rights.

( SSCC7 Examine civil rights issues related to well-known Supreme Court decisions.

SSCD0 SOCIAL STUDIES/CIVICS AND GOVERNMENT – INTERNATIONAL RELATIONS

Students will understand the political relationships among the United States and other nations.  Students will be able to—

( SSCD4 Evaluate the benefits and difficulties of international cooperation, using specific examples.

SSGA0 SOCIAL STUDIES/GEOGRAPHY – SKILLS AND TOOLS

Students will know how to construct and interpret maps and use globes and other geographic tools to locate and derive information about people, places, regions, and environments.  Students will be able to—

( SSGA3 Understand how cultural and technological features can link or divide regions.
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CP
Career 
pages 6-9 

HE
Health Education
pages 25-31

HPE
Health – Physical Education**
pages 32-37

LA
English Language Arts
pages 13-21

MA
Mathematics
pages 41-51  

ML
Modern & Classical Languages
pages 61-62




SSC
Social Studies – Civics & Government**
pages 82-85

SSH
Social Studies – History**
pages 86-88

SSG
Social Studies – Geography**
pages 89-90

SSE
Social Studies – Economics**
pages 90-94 

ST
Science & Technology
pages 65-77 

VA
Visual & Performing Arts
pages 97-102 

**Health and its subset, Physical Education, as well as the four subsets of Social Studies—Civics and Government, History, Geography, and Economics—are identified with separate subject area codes to avoid code duplication.

The next letter indicates the Section—A, B, C, etc.— within the subject area. For example, CPA = Career Preparation, Section A: Preparing for the Future. 

Codes ending in 0 indicate Subject Standards. CPA00 = Career Preparation: Preparing for the Future. The Subject Standard for Section A reads, “Students will be knowledgeable about the world of work, explore career options, and relate personal skills, aptitudes, and abilities to future career decisions.”

The numbers 01, 02, 03, etc. indicate the performance indicator within the section of the subject area. CPA01 = Career Preparation: Preparing for the Future, Performance Indicator 1— “Demonstrates the leadership and membership skills necessary to succeed as a member of a team.” 

Note: All references are to MLR for the Secondary Grades.
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Task
Performance Criteria

A. Professional Attributes

The following MLR link to all or some of the tasks in this duty area:

CPA01, CPA02, CPA03, CPA04, CPB01, CPB02, CPB03, CPB04, CPC01, CPC02, CPC03, CPC04, CPC05, LAD03, LAF02, HEA01, HEA02, HEA03, HEC02, HEE01, HEE02, HEE06, HEF01, HEF04, HPEA4, HPEC2, HPEC7, MLE03, MLE04, STJ01, STJ02, STJ03, STK01, STK02, STK03, STK04, STK05, STK06, STL07, SSC04

A1*
Displays high standards for attendance and punctuality.
Arrives on time and prepared to work; complies with attendance policy. 

A2*
Displays a positive attitude. 
Exhibits motivation, self-confidence, and persistence; accepts feedback and suggestions for improvement positively and appropriately; copes with mistakes, stressful situations, and failures constructively. 

A3*
Displays appropriate behavior.
Accepts responsibility for personal decisions and actions; complies with rules and regulations; shows respect for self and others and for property and equipment; exhibits self-discipline; uses appropriate language; dresses/grooms for required duties appropriately and in compliance with safety regulations. 

A4*
Works effectively as a team member.
Demonstrates an understanding of the importance of teamwork; asks for or offers help appropriately; works cooperatively; displays a commitment to performing quality work; participates in group decision-making using appropriate communication and feedback skills; fulfills personal responsibilities as a team member.

A5*
Meets customer needs. 


Demonstrates an understanding of quality customer service; identifies internal/external customer needs; assesses ability to meet customer needs; takes appropriate action(s) to satisfy customer; relates to customer in a positive manner.

A6*
Self-assesses performance.
Evaluates own performance critically with input from instructors, supervisors, and peers.

A7*
Demonstrates career exploration and planning skills.
Examines motivation for targeting law enforcement career area based on own interests and skills; identifies knowledge, skills, and educational requirements for target career(s); relates school-based learning to career aspirations; investigates options for acquiring work experience, such as service learning projects and STC (school-to-career) pathways.

B. Communications

The following MLR link to all or some of the tasks in this duty area:

LAA01, LAA02, LAA03, LAA04, LAA05, LAA06, LAA07, LAA08, LAA11, LAC01, LAC02, LAC03, LAC06, LAD01, LAD02, LAD03, LAD05, LAF01, LAF02, LAF03, LAF01, LAG01, LAG02, LAG04, LAG05, LAG06, LAG07, LAG08, LAG09, LAG10, LAG11, LAH01, LAH03, LAH09, LAH10, LAH11, HEE01, HEE04, HEE05, HEE07, MAC01, MAC02, STL03, STL04, STL06, STL08

B1*
Applies listening skills.
Listens for, receives, interprets, and recalls specific details and instructions in conversations and group meetings; uses active listening skills in comprehending technical and non-technical oral information.

B2*
Applies speaking skills.
Responds appropriately during conversations/interviews; uses proper language etiquette; speaks clearly and directly; asks clear, concise, and appropriate questions; uses correct technical vocabulary.

B3*
Applies reading skills.
Locates and demonstrates understanding of written technical and non-technical information necessary for completing task/project; uses data contained in graphs, tables, charts, logs, and schedules. 

B4*
Applies writing skills.
Uses proper business or technical writing style; takes effective notes; completes written reports legibly, completely, and accurately; uses correct technical form and vocabulary; uses appropriate and consistent sentence structure and punctuation; proofreads.

B5*


Applies presentation skills. 


Delivers prepared or spontaneous speech/remarks based on research or situation/circumstance; uses visual aides as appropriate/possible; includes introduction, premise/key point(s), supporting data/details, and summary/conclusion(s).

B6*
Practices using various law enforcement communications systems.
Operates radio, telephone, and other communications equipment smoothly and professionally; uses phonetic alphabet and military time. 

B7
Maintains up-to-date communication with supervisor/superior and team members.
Keeps others informed of progress on tasks and projects such as  case preparation.

B8
Role-plays communications with dispatcher.
Reports or responds to dispatcher quickly; speaks clearly; states location and circumstances; requests or assures backup as appropriate.

C. Critical/Creative Thinking

The following MLR link to all or some of the tasks in this duty area:

CPC01, LAC01, LAD05, LAD06, LAH10, LAH11, HEE03, MAB01, MAC01, MAC02, MAC03, MAF01, MAF02, MAJ01, MLE03, MLE04, MLF04, STJ01, STJ02, STJ03, STK01, STK02, STK03, STK04, STK05, STK06, STL01, STL02, STL03, STL04, STL05, STL06, STL07, STL08

C1*
Locates and researches information and data.
Identifies appropriate information sources; distinguishes between essential and non-essential data; identifies important data patterns; summarizes data into systematic, understandable formats.

C2*
Analyzes and evaluates information and data.
Distinguishes among fact, theory, opinion, and assumption; identifies contradictions in data; interprets tables, graphs, diagrams, and charts; develops conclusions; uses data to support/suggest a course of action.

C3*
Displays planning and organization skills.
Sets goals; prioritizes tasks; develops feasible, logical, and efficient plan to complete task or project; applies time-management techniques to complete tasks on time and to appropriate quality standards.

C4*
Applies problem-solving skills.

Identifies and analyzes problem; considers options with pros and cons for each; suggests reasonable solution(s).

C5*
Applies decision-making skills.
Identifies decision to be made; evaluates potential outcomes; consults instructors/supervisors or peers as appropriate.

C6*
Applies creative thinking skills.

Adapts ideas and information in innovative ways to complete assignments more effectively and efficiently.

C7*
Performs general information management tasks.
Keeps written and electronic information organized efficiently; follows legal and departmental procedures for information security and confidentiality.

D. Safety, Emergency Response, & Self-Defense

The following MLR link to all or some of the tasks in this duty area: 
HEC01, HEC02, HEE02, HEE03, HEE05, HEE06, HEF01, HEF02, HPEB2, HPEB3, HPEB4, HPEC3, HPEC7

D1*
Follows school/workplace safety procedures.
Complies with all relevant school/workplace safety guidelines and procedures; follows all safety requirements for operation of equipment and machinery.

D2*
Uses ergonomically correct work methods.
Follows ergonomic principles, such as appropriate posture for computer tasks or heavy lifting.

D3*
Follows emergency safety procedures.
Demonstrates understanding of emergency safety procedures; responds correctly during school/workplace safety drills.

D4*
Maintains safe work area.
Keeps clean, well-organized, and manageable work environment; identifies and reports hazardous and unsafe conditions.

D5*
Administers first aid.
Demonstrates competence in basic first-aid techniques.

D6*
Performs Heimlich maneuver.
Demonstrates anti-choking technique for clearing obstructed airway in adult and infant.

D7*
Administers CPR (cardiopulmonary resuscitation).
Demonstrates adult one- and two-person CPR and infant CPR techniques. 

D8*
Educates self about prevention and treatment options for AIDS (Acquired Immune Deficiency Syndrome), STDs (sexually transmitted diseases), and other virulent infections.
Distinguishes facts from fallacies regarding AIDS, STDs and other diseases spread by body fluids; discusses at-risk behaviors and advisable precautions; identifies community resources/services available to provide help.

D9*
Protects self and others against AIDS and other blood-borne pathogens.
Applies infection control techniques such as using surgical/latex gloves when in contact with injured person.

D10*
Employs unarmed defensive and offensive strategies.
Demonstrates body blocks, hand grasps, and other unarmed tactics correctly.

D11
Demonstrates/employs crowd and riot control tactics.
Wears riot helmet and protective mask; uses marching formation, riot baton, and shield as necessary. 

D12
Verifies that vehicle is ready for service.
Follows checklist to ensure that vehicle safety and communication systems function properly, including brakes, lights, turn signals, radio, and on-board computer; informs supervisor of any malfunction.

D13
Obeys Maine traffic laws for routine driving. 
Sets an example for other drivers of safe, lawful driving; adjusts driving techniques according to rural or urban area, type of road, and weather.

E. Health & Wellness

The following MLR link to all or some of the tasks in this duty area: 

CPD01, CPD02, CPD03, CPD04, HEA01, HEA02, HEA03, HEA04, HEA10, HEC03, HED01, HED04, HEE01, HEF04, HEF05, HPEA1, HPEA2, HPEA4, HPEB2, HPEB3, HPEB4, HPEC3, HPEC4, HPEC5, HPEC6

E1*
Follows a healthy lifestyle and maintains physical fitness.
Maintains personal hygiene and a healthy appearance. 

E2*
Practices stress management techniques.
Demonstrates understanding of the psychological pressures law enforcement officers face; recognizes signs of stress and takes steps to deal with it proactively, such as talking about it or exercising.

E3*
Maintains mental health.


Practices self-control; cultivates a positive attitude; pursues recreational interests.

E4*
Maintains healthy relationships.
Judges the thing done instead of the person doing it; practices self-reflection to monitor own role/actions.

F. Ethics, Law, & Police Conduct 

The following MLR link to all or some of the tasks in this duty area: 

MLE03, MLE04, MLF04, SSCA2, SSCA3, SSCB1, SSCB2, SSCB5, SSCC4, SSCC5, SSCC6, SSCC7, SSCD4 

F1*
Follows the Canon of Police Ethics.
Conducts self according to high standards of legal, ethical, and moral behavior. 

F2*
Identifies individual rights under the US Constitution.
Explains restraints that constitutional law puts on policing and law enforcement practices; conceptualizes the use-of-force continuum and chooses necessary vs. excessive force. 

F3*
Identifies individual rights under the Maine Constitution and the Maine Criminal Code.
Demonstrates understanding of laws governing investigations, arrest authority, evidence and proof, entrapment, and civil and criminal liability. 

F4*
Identifies major components and general organization of the criminal justice system.
Compares and contrasts roles and jurisdictions of federal, state, and local law enforcement agencies.

F5*
Researches community/public oversight of law enforcement. 
Identifies oversight entity/ombudsman and the position’s major responsibilities.

F6*
Identifies basic provisions of the Privacy Act of 1974.
Compares and contrasts stop-and-frisk/search-and-seizure laws and laws governing searches with and without a warrant. 

F7*
Identifies basic provisions of Title 42, US Code, Section 1983.
Explains regulations governing police liability, including legal liability when operating an emergency vehicle.

F8*
Identifies basic provisions of laws of fresh pursuit.
Explains the purpose and benefits of reciprocity/cooperation among police departments in different states and between state and federal law enforcement agencies.

F9*
Identifies civil vs. criminal law and civil vs. criminal liability.
Distinguishes between civil vs. criminal acts and their respective consequences; explains criteria for classifying offenses as civil or criminal.

F10*
Classifies offenses according to states of culpability.
Compares and contrasts an act performed knowingly, recklessly, or intentionally vs. an outcome resulting from negligence. 

F11*
Demonstrates understanding of the concepts of probable cause and burden of proof.
Compares and contrasts steps on the continuum to proving guilt in a criminal offense: 1) reasonable suspicion, 2) probable cause, 3) preponderance of evidence (more likely than not), and 4) beyond a reasonable doubt.

F12*
Demonstrates understanding of the difference between admission and confession.
Distinguishes between an informal admission of wrongdoing and a formal, signed confession of guilt; identifies the likely next steps for law enforcement.

F13*
Researches the Miranda provision in laws of arrest.
Identifies the origin and purpose of the Miranda warning.

F14*
Identifies privileged and non-privileged communication.
Demonstrates good judgment in deciding what communication should be passed along and to whom. 

F15*
Identifies the principle tenets of Maine juvenile law.
Compares and contrasts juvenile laws to those governing adults, including juvenile law and administration and the roles of the law enforcement officer under the juvenile justice system.

F16
Identifies Title 18, Chapter 119, of the US Code (federal wiretapping law).
Explains legal restrictions on using wiretapping as a source of information.

F17
Identifies federal and Maine environmental enforcement agencies.
Defines the legal role and jurisdiction of national and state environmental protection agencies.

G. Police Department Structure & Administration 

The following MLR link to all or some of the tasks in this duty area: 

SSCB2

G1*
Demonstrates understanding of the general organization of law enforcement agencies/departments. 
Identifies the paramilitary structure of police departments and the role of chain-of-command.

G2*
Passes uniform inspection.
Ensures that uniform is neat and clean and that equipment is complete and ready.

G3*
Passes muster/drill inspection. 
Performs march and drill formations correctly.

G4*
Conducts self according to established regulations and protocol.
Follows school/workplace policies, procedures, directives, and orders.

G5*
Demonstrates understanding of the roles of law enforcement agencies. 
Identifies the jurisdiction, major responsibilities, and powers of federal, state, county, and local law enforcement agencies, including entities such as the ATF (Bureau of Alcohol, Tobacco, and Firearms) and the Maine Warden Service.

G6
Demonstrates understanding of the roles of law enforcement specialists.
Identifies the major functions and responsibilities of individuals with specialized expertise, such as pathologists, medical examiners, criminalists, and forensic experts.

G7
Demonstrates understanding of the roles of agencies that support law enforcement.
Identifies the jurisdiction, major responsibilities, and powers of entities providing support to law enforcement, such as emergency communications centers.

H. Technology

The following MLR link to all or some of the tasks in this duty area: 

LAH01, LAH06, LAH08, MAF01, MAH01, STJ01, STJ03, STL03, STL06, STL07, SSGA1

H1*
Uses basic computer applications.
Demonstrates proficiency in basic computer tasks such as word processing, spreadsheets, data entry, database navigation and reporting, and email.

H2
Updates information.
Maintains computerized data/records according to school/workplace practice.

H3
Demonstrates skills in research and analysis.
Uses pin maps or computer mapping software, GIS (Geographic Information System), GPS (Global Positioning System), the Internet, and other technologies to locate records, correlate data, and link to other law enforcement agencies and information.

I. Patrol Procedures, Community Outreach, & Public Relations

The following MLR link to all or some of the tasks in this duty area: 

LAE04, LAF02, LAF03, LAG02, LAG04, LAG05, LAG06, LAG07, LAG08, LAG09, LAG10, LAG11, HEB03, HEC01, HEC02, HED01, HED02, HED04, HEE01, HEE02, HEE03, HEE04, HEE05, HEE06, HEE07, HPEC1, HPEC2, HPEC3, HPEC4, HPEC5, HPEC6, HPEC7, MLE03, MLF04 

I1*
Supports role and mission of police department/law enforcement agency.
Describes a constructive climate for healthy police-citizen interaction, including officer self-discipline and reliance on objective rather than emotional criteria for determining proper action in carrying out assigned duties.

I2*
Demonstrates interpersonal skills.
Recognizes and accommodates/compensates for different types of personalities; shows respect and empathy both verbally and non-verbally; uses multicultural and nonsexist principles in problem-solving; deals with differences in lifestyle, custom, or language with sensitivity toward underlying feelings and attitudes.

I3*
Simulates/role-plays serving citizens’ needs.  
Provides prompt and courteous response; explains laws to citizens as necessary; resolves inquiries and complaints; explains how to access community support systems/resources for help with relationship, health, income, or other problem.

I4*
Uses counseling techniques.
Shows empathy and understanding appropriate to situation.

I5*
Uses conflict-mediation techniques.
Confronts situations and disturbances such as landlord-tenant, neighborhood, or domestic dispute calmly and objectively. 

I6*
Simulates intervention in developing crisis. 
Role-plays appropriate response to crisis situation, such as a weather emergency, lost child, or potential gang violence; requests instructions and appropriate backup.

I7*
Practices response to domestic abuse situations.
Recognizes domestic or child abuse; intervenes in abusive incident according to law and departmental policy; demonstrates understanding of underlying causes of abuse; notifies persons/agencies of abusive incident as required.

I8*
Practices response to crimes-in-progress.
Notifies or responds to dispatcher; calls for backup as necessary; follows other departmental procedures for crimes-in-progress, including allowable use of force.

I9*
Simulates/role-plays assisting victims of crime and their family members.
Ensures that victim receives needed medical and psychological care and that family member is notified, if appropriate; follows departmental policies for victim assistance.

I10*
Demonstrates understanding of Maine liquor laws and regulations applicable to individuals.
Explains process for verifying that a person in possession of alcohol is of legal age and in compliance with other aspects of the law.

I11*
Demonstrates understanding of Maine laws regarding controlled drugs applicable to individuals.
Identifies street drugs and other controlled substances; explains process for seizing illegal substance and taking person into custody according to laws of arrest.

I12*
Practices response to incidents of hate/bias crimes.
Uses knowledge of hate/bias crime motivation; describes legal process for dealing with perpetrator or suspect. 

I13
Simulates/role plays patrol of assigned district/beat.
Obtains patrol assignment and current information; familiarizes self with patrol district; scans area, including vehicles and buildings; notes area activities and conditions; asks questions/conducts field interviews as appropriate.

I14
Demonstrates understanding of the role of the news media in a democratic society.  
Compares and contrasts law enforcement’s need for confidentiality with the freedom of the press and the public’s right to know.

I15
Participates in police youth programs.
Conducts DARE (Drug Awareness and Resistance Education) and gang awareness and resistance education training in schools; participates in PAL (Police Athletic League) or other community/youth outreach activities.

I16
Practices response to incidents involving persons with disabilities.
Deals with people having mental/emotional or physical disabilities sensitively, objectively, and effectively; requests assistance of specialist as necessary.

I17
Demonstrates understanding of Maine tobacco laws applicable to individuals.
Explains process for ensuring that smoker is of legal age, is smoking in a designated smoking area, and is in compliance with other aspects of the law.

I18
Demonstrates understanding of Federal and Maine firearms laws for private individuals.
Identifies criteria for ensuring that a person with a firearm has the required license/permit and is in compliance with other aspects of the law.

J. Traffic Control

The following MLR link to all or some of the tasks in this duty area: 



J1*
Demonstrates understanding of traffic and parking laws.
Explains traffic laws governing vehicles on local, state, and federal roads, such as speed limits, cargo restrictions, and vehicle vs. cyclist vs. pedestrian rights-of-way; identifies parking restrictions such as handicapped zones and fire lanes; describes violator citations such as the UTT (uniform traffic ticket).

J2*
Demonstrates understanding of how to perform low-risk traffic stops. 
Describes procedures for stopping and approaching vehicle and for verifying driver identity, operating license, and vehicle ownership as well as up-to-date vehicle inspection, registration, and insurance.

J3*
Simulates/role-plays high-risk traffic stops.
Calls for backup as necessary; preserves correct officer-violator relationship; conducts self in a focussed, professional manner.

J4*
Simulates/role-plays accident assistance.
Calls for backup and emergency help as needed; sets traffic cones; directs oncoming traffic or establishes alternate route; interviews witnesses, drivers, and victims; explains accident report procedures.

J5
Practices directing traffic.
Signals unambiguously, using hand and arm gestures, flashlight, or other means to promote smooth and safe vehicle and pedestrian progress. 

J6
Role-plays administering field sobriety test.
Ensures that alcohol-measuring equipment is calibrated correctly; administers breathalyzer and other tests as appropriate; deals with driver and vehicle according to law and test outcome.



K. Accident, Incident, & Crime Investigation

The following MLR link to all or some of the tasks in this duty area: 

LAE02, LAE03, LAE04, LAF01, LAF02, LAG05, LAG06, LAG07, LAG09, LAG10, LAG11, LAH03, LAH07, LAH08, LAH09, LAH10, LAH11, MAC01, MAC02, MAD01, MAF01, MAF02, MAG01, MAJ01, MLE03, STI01, STI02, STI03, STJ01, STJ02, STJ03, STK01, STK02, STK03, STK04, STK06, STL03, STL04

K1*
Simulates/role-plays vehicle crash investigation.
Secures and preserves the crash scene; sketches or photographs scene; documents and measures physical evidence such as skid marks; plots/graphs accident on report.

K2*
Demonstrates understanding of crime scene investigation and the need to collect, catalogue, and preserve every shred of evidence.
Explains the need for securing and preserving a crime scene; role-plays obtaining physical evidence by searching the surrounding area, such as buildings, vehicles, and open spaces; documents the scene by taking measurements, sketches/photographs, fingerprints, and casts as appropriate to support case preparation by criminalists, forensic experts, and other professionals.

K3*
Demonstrates understanding of how to develop sources of information.
Role-plays interviews of witnesses and complainants, ensuring standardized descriptions of persons and vehicles; cultivates informants; conducts surveillance from a fixed position; explains process for obtaining and executing search warrants.

K4*
Describes steps for identifying suspect(s), method, and motive for crime. 
Role-plays taking statements while adhering to judicial guidelines and individual constitutional rights.

K5*
Documents investigative activities. 
Prepares and files investigative reports based on simulations or other sources.

K6
Describes/role-plays procedures for responding to computer crimes.
Demonstrates basic understanding of how to preserve/secure a computer crime scene according to probable cause and search-and-seizure laws.

L. Arrest Procedures

The following MLR link to all or some of the tasks in this duty area: LAD05,
HPEB2, HPEB3, SSCC4, SSCC5, SSCC6, SSCC7

L1*
Demonstrates understanding of laws of arrest.
Describes legal and departmental procedures for pursuit, approach, stop-and-frisk/search-and-seizure, restraint/handcuff, transport, and chain of custody; uses only necessary force; gives Miranda warning.

L2*
Practices fingerprinting suspects.
Follows laws relating to submission of fingerprints and authorization for taking them; uses appropriate fingerprinting cards; rolls each digit carefully to allow clear, detailed impression for reliable comparison to prints from crime scene.

L3*
Simulates/role-plays interrogations.
Follows legal and departmental procedures for questioning suspect; ensures presence of lawyer or signed waiver; records admission, confession, or other statement. 

L4
Simulates/role-plays preparing and conducting lineups.
Selects appropriate others to join suspect in lineup; ensures viewer security/anonymity; documents results.

L5
Demonstrates sensitivity in dealing with juvenile offenders and their parents/guardians.
Explains procedures for detaining juveniles, the constitutional rights of juveniles in custody, and the process for handling juvenile records.

M. Court Proceedings

The following MLR link to all or some of the tasks in this duty area: 

LAC02, LAG05, LAG08, LAG10, LAH11, SSCA3, SSCC4, SSCC5, SSCC6

M1*
Conceptualizes the judicial structure.
Identifies court organization, including civil vs. criminal court, state vs. federal court, and their relationships and jurisdictions.

M2*
Researches the judicial process. 
Identifies the sequence and purpose of bail, arraignment, preliminary hearing, indictment, plea-bargain, trial, and appeal.

M3*
Simulates case preparation.
Presents complete/available case information clearly and precisely, including case summary and evidence; works effectively with district attorney’s office to promote successful prosecution.

M4*
Demonstrates understanding of the rules of evidence.
Reviews evidence to ensure that it meets criteria for admissibility in court.

M5*
Simulates/role-plays testifying in court.
Prepares testimony; appears in clean, pressed uniform; presents professional demeanor; gives clear, accurate, and objective responses during examination and cross-examination.

M6
Simulates role of judicial agent.
Serves or assists in serving court documents, such as warrants and subpoenas.

N. Public/Private Security Officer

The following MLR link to all or some of the tasks in this duty area: 

CPA02, CPA03, CPA04, CPB04, CPC01, CPC02, LAE03, LAF01, LAG01, LAG07, LAG09, LAG10, HEA01, HEA04, HEA10, HEC02

N1
Simulates/role-plays conducting security surveys.
Inspects facility/area by vehicle, foot, or closed circuit TV; covers all aspects of assigned property continually or by clocked rounds. 

N2
Monitors condition of area/premises.
Recognizes unusual incidents and suspicious behavior; guards against shoplifting/pilferage, vandalism, or other damage or property loss; tracks shrinkage; logs information.

N3
Writes reports.
Completes forms and prepares written reports to document activities, accidents, and incidents daily or as required by organization policy. 

N4
Analyzes security risks; anticipates security vulnerabilities.
Pays special attention to weak aspects of security structure; conducts periodic tests of alarm and sensor systems.

N5
Recognizes fire hazards.
Identifies fire triangle, basic types of fires, and the proper extinguisher for each type; ensures that fire extinguishers are correct, operational, and readily available.

N6
Recognizes theft hazards.
Ensures that security cameras and other devices to prevent internal and external theft are operational; checks devices regularly.

N7
Follows procedures for securing computer and hardcopy files and storage areas.
Investigates breach, damage, or loss of codes, locks, or keys; advises changing codes and combination/key locks as necessary.

N8
Issues or verifies identification/clearance credentials.
Takes photographs and prepares validation materials such as ID cards and vehicle decals; maintains security clearance/entry authorization roster; issues visitor and restricted area passes according to credential.

N9
Provides information about area/facility to individuals and tour groups.
Directs or escorts visitors and dignitaries; delivers basic knowledge of area/facility during guided tour or through print information; answers questions.

N10
Facilitates/assists in controlling on-site parking.
Inspects vehicles for proper credential; notes violations; informs supervisor, and takes other action according to organization policy.

N11
Facilitates/assists in controlling spectator traffic for special events.
Anticipates and plans for likely number of spectators; gives clear, unambiguous signals for entering, parking, and exiting. 



O. Corrections Officer

The following MLR link to all or some of the tasks in this duty area: 

CPA01, CPA02, CPA03, CPB03, CPC01, LAA01, LAC02, LAD01, LAD03, LAF01, LAG07, LAH03, LAH11, HEA01, HEA03, HEA04, HEA10, HEC02 HEE01, HEE02, HEF03, SSCC5, SSCC6

O1
Observes or role-plays reception/admission of new inmates.
Follows policies and procedures for admitting self-reporting and escorted offenders; provides just and humane treatment according to prisoner’s legal rights; follows established security procedures.

O2
Completes initial paperwork.
Completes offender/inmate personal data sheet; receives and documents personal belongings; registers and assigns inmate ID number.

O3
Role-plays supervision of inmates, including those with special needs.
Follows legal and departmental policy for overseeing inmates’ schedule and activities.

O4
Role-plays supervision of juvenile inmates.
Follows legal and departmental policy for overseeing juvenile offenders.

O5
Responds to basic medical situations.
Gives inmates first-responder medical care; escorts nurse on medical rounds; provides security within medical departments. 

O6
Observes or simulates/role-plays routine security procedures.
Demonstrates understanding of controls for access to facility areas, control room procedures, and inmate control procedures.

O7
Role-plays various techniques to control disturbances.
Draws on knowledge of inmate behavior; employs riot-prevention techniques.

O8
Follows procedures for unarmed self-defense.
Uses interpersonal skills and necessary physical restraint techniques, such as hand grasps, to defuse situation.

O9
Follows emergency response procedures.
Simulates techniques to prevent escape and detect fire and other hazards; deals with hostile incidents and medical crises according to law and departmental policy.

O10
Enforces disciplinary procedures.
Role-plays/administers inmate lock-down, special confinement, or other measure as prescribed; completes necessary paperwork.

O11
Updates co-workers on current situations according to policy.
Interprets information about inmates from internal memos; forwards information to other internal departments.

O12
Simulates/role-plays food service.
Verifies inmate meal count and notifies kitchen; designates inmates to be food servers; follows security procedures for food cart pick-up; matches food tray count to inmate count; inspects food carts for contraband; makes up/verifies special-diet trays; escorts food servers; monitors distribution of trays.

O13
Completes food service.
Monitors collection of trays; escorts servers and food carts to kitchen; returns servers to designated area.

O14
Maintains logs, records, and reports.
Prepares procedural and incident logs and written reports according to departmental policy.

O15
Role-plays response to inmate requests.
Ensures that verbal and written requests are legal and properly made; addresses request according to departmental policy.

O16
Role-plays response to questions about inmate/offenders from inmate relatives and the general public.
Addresses question according to departmental policy.
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