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Created by Office of Special Education Programs (OSEP)
PROGRAM PURPOSES:

The B-20 General Supervision System Team (GSST) was created in the summer of 2009 to respond to the  federal Office of Special Education Program ( OSEP) determination letters for both Part C ( children ages birth to 2)and Part B (children age 3-20). A pilot supervision system was in place for B-5 within the Child Development Services System for two years previously and  this concept was expanded to the B-20 GSST for efficiency and quality purposes.  The GSST is responsible  for the management and oversight of the following:

	State Performance Plan


	· Consists of compliance and result indicators covering Part C and Part B

	
	· Implementation of the SPP leads to improved results 

	
	· Annual Performance Report for Part C and for Part B due February of each year

	
	· Response to the analysis and  suggested next steps provided by OSEP annually in their determination letters for both Part C and Part B

	Policies, Procedures, and Effective Implementation


	· Need to be aligned with IDEA

	
	· Must have methods to detect noncompliance and ensure correction of noncompliance

	Integrated Monitoring Activities

	· Investigation related to noncompliance

	
	· Continuous examination of process for compliance and performance

	
	· Need to show evidence of correction and improvement

	Fiscal Management

	· Funds distributed in accordance with federal requirements

	
	· Funds are used in accordance with federal and state requirements

	
	· States provide oversight on the use of funds

	
	· Funds are aligned to problem areas in the SPP/APR

	Data on Processes and Results

	· Collection

	
	· Examination and analyses

	
	· Reporting

	
	· Status determination

	
	· Improvement  

	Improvement, Correction, Incentives & Sanctions
	· Improvement planning to meet key performance targets

	
	· Corrective action planning and follow-up training of correction and improvement

	
	· Impacts the annual determination of districts

	
	· Ensure timely correction of noncompliance

	
	· Incentives

	
	· Sanctions 

	Effective Dispute Resolution


	· Are timely

	
	· Track issues

	
	· Inform improvement activities

	
	· Should influence process

	
	· Determine that parents and families and students understand their rights, especially in cases where there are few or no complaints, hearings, or other resolutions. 

	Targeted Technical Assistance & Professional Development


	· Directly connected to improvement activities

	
	· Provide to correct noncompliance and improved results

	
	· Measure effectiveness of implementation

	
	· Distribute promising practices and evidence based practices to local schools/ programs. 
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