MOA On-Site Review Question Guide for Students

Date: Name of Reviewer:

Provide a general overview of the purpose for the review and questions
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Indicate to students that they should be willing to come and actively discuss school climate
and equity/civil rights.

Establish that this part of the review is to gather information in order to make commendations
and recommendations back to the school.

Reconfirm with students that the interview is not mandatory, and that they can stop at any

time during the process

Ask students what sending school do they attend?

What course(s) of study they are they engaged in at the center?

What do they like best about the technical center?

What one or two aspects would they change?

What is the student-to-student climate like at the center?

How do students generally treat each other in the hallways?

Are your instructors able to accommodate for individual learning styles and
needs?

Have you ever felt yourself to be the target of discrimination in school?

If you did; would you report it? To whom? (Does the student understand
what discrimination is and whether the school has a policy prohibiting it?)
Do you know who the affirmative action officer is in this school?

What is sexual harassment?

What would you do if you believed sexual harassment happened to you or
someone else? (Does the student understand what sexual harassment is?)
What is the feeling in this school regarding girls enrolling in nontraditional
courses?

What is the feeling in this school regarding boys enrolling in nontraditional
courses?

How are students with disabilities treated by other students and faculty?
How do other students and faculty treat ELL students?

In order to find out more information about the topics we have discussed,
whom should | definitely talk to at the Center or sending school?

Thank the students for their participation and mention how they can contact

us on-site or at work if they wish to speak individually.



