MAINE PUBLIC UTILITIES COMMISSION

DOMESTIC VIOLENCE, SEXUAL ASSAULT, AND STALKING

WORKPLACE POLICY

I.
STATEMENT OF PURPOSE 

The Maine Public Utilities Commission (hereinafter “the Commission”) is committed to promoting the health and safety of its employees.  This commitment includes the prevention and reduction of the incidence and effects of domestic violence, sexual assault, and stalking.     

The Commission recognizes that these are workplace issues and do not stay at home when victims go to work.  Domestic violence, sexual assault, and stalking can compromise the safety of employees and directly interfere with the mission of the Commission by decreasing morale and productivity, as well as by increasing absenteeism and health costs.

Therefore, the specific purposes of the Commission’s policy are to:

· Create a supportive workplace environment in which employees feel comfortable discussing domestic violence, sexual assault, and stalking issues and seeking assistance for these situations; 


· Develop responsive policies and procedures to assist employees who are affected by domestic violence, sexual assault, and stalking; 


· Provide immediate assistance to victims through a referral system;


· Specify the Commission’s response to employees who commit domestic violence or sexual assault that occur on duty or off duty with a connection to employment; and
 

· Offer training on recognizing and responding to domestic violence, sexual assault, and stalking.
The Commission will not tolerate any act of domestic violence, sexual assault, or stalking in the workplace and will take disciplinary action, up to and including termination to prevent and correct the misuse of the State’s resources in connection with domestic violence, sexual assault or stalking. 

II.
DEFINITIONS
A. Domestic Violence:  A pattern of coercive behavior that is used by a person against family or household members to gain power and control over the other party in the relationship.  This behavior may include any of the following: physical violence, sexual abuse, emotional and psychological intimidation, verbal abuse and threats, stalking, isolation from friends and family, economic control, and destruction of personal property.  Domestic violence occurs between people of all racial, economic, educational, and religious backgrounds.  It occurs in heterosexual and same-sex relationships, between married and unmarried partners, between current and former partners, and between other family and household members.

B. Batterer, Perpetrator, or Abuser:  An individual who commits domestic violence, sexual assault, or stalking.

C. Survivor or Victim:  An individual subjected to domestic violence, sexual assault, or stalking.

D. Domestic Violence Response Team/Responder:  Employees with supervisory responsibility and other designated individuals who will respond to victims and abusers and who will receive comprehensive training on best practices for identifying and responding to domestic violence, sexual assault, and stalking.

E. Sexual Assault:  An act of sexual violence whereby a party forces, coerces, or manipulates another to participate in unwanted sexual activity.  This behavior may include stranger rape, date and acquaintance rape, marital or partner rape, incest, child sexual abuse, sexual contact, sexual harassment, ritual abuse, exposure, and voyeurism.


F. Stalking:  Repeated unwanted contact between two people that directly or indirectly communicates a threat or places the victim in fear.  Stalking may occur between intimate partners, acquaintances, or strangers.  Stalking behaviors include but are not limited to:  following a person; appearing at a person’s home or place of business; making harassing phone calls; sending letters or e-mails; leaving written messages or objects; or vandalizing a person’s property.  In Maine, stalking is a crime and is defined more specifically in the criminal statutes in 17-A M.R.S.A. § 210-A.

G.
Workplace:  An employee is considered to be in the workplace when the employee is conducting State business, is in State-owned or leased workspace, is using the facilities, resources, or services of the State, is using a vehicle that is owned or leased by the State or its agencies, or is traveling on behalf of the State.


H.  Workplace Safety Plan:  A strategy developed in collaboration with a victim to implement workplace safety options, including but not limited to:  setting up procedures for alerting security or police; temporary relocation of the victim to a secure area; voluntary temporary transfer or permanent relation to a new work site; reassignment of parking space; escort for entry to and exit from the work site; responding to telephone, fax, e-mail, or mail harassment; and keeping a photograph of the abuser or a copy of an existing court order in a confidential on-site location and providing copies to designated personnel.

III.
PERSONS COVERED BY THIS POLICY
Persons covered by this policy include Commission employees, interns, contractors, or temporary workers, in any workplace location.

IV.
STATEMENT OF CONFIDENTIALITY
The Commission recognizes and respects an employee’s need for confidentiality and autonomy. The Commission will maintain the confidentiality of an employee’s disclosure to the extent possible.  In the event of a workplace safety issue, responders will report disclosures to the Administrative Director, however, unless necessary, the information will not be shared with other employees in the Commission.  Whenever possible, the employee will be given notice of necessary further disclosures.  

V.
EDUCATION AND OUTREACH
A. Policy Distribution

This policy will be distributed to all persons covered by this policy, will be posted at the Commission, and will be posted on the Commission’s website.

Each person covered by this policy shall sign a statement acknowledging that the person has received and read the policy.  Employees’ statements will be retained in personnel files.  Statements signed by other persons covered by this policy will be retained by the person’s primary contact at the Commission.


B. Training

1. All current employees will receive policy awareness training.  All new employees will receive training through the state training system.


2. Persons who must attend specialized training designated by the Commission, focusing on identifying and responding to issues of domestic violence, sexual assault and stalking in the workplace include: 

a.
All employees newly hired or promoted into managerial or supervisory positions; 
b.
All current managers and supervisors; and 
c.
Responders.


3. Domestic Violence, Sexual Assault, Batterers’ Intervention, and State of Maine Employee Assistance Program resources are provided at the end of this policy.

VI.
      RESPONSE AND ASSISTANCE


A.
Disclosure; Requests for Information, Referral, and Assistance  

The Commission seeks to offer support and referrals for assistance to those employees who disclose concerns or request help.  The Commission will designate trained persons to whom disclosures may be made.  Designated persons include members of the Response Team and all Division Directors.  All employees wishing to discuss domestic violence, sexual assault and stalking issues are encouraged to speak with whomever they are most comfortable.

 
B.
Response to Victims  

1. To the extent that disclosures do not implicate issues of workplace safety and performance, and to the extent possible, the Commission’s response will be guided by the expressed wishes of the victim, and may include the following:


a.  
Referrals to appropriate agencies and services, including 


     
EAP, domestic violence and sexual assault hotlines, local 

shelters and advocates, legal services, law enforcement, medical and counseling services;

b.  
Assessment of the victim’s need to be absent from work;




c.  
Information regarding employment benefits, including 

processes for changing insurance benefits, requesting paid and unpaid leave, and changing pay arrangements (such as direct deposit of paychecks); and

d.
Information regarding the availability of unemployment benefits in certain circumstances.
2.
If domestic violence, sexual assault or stalking is occurring in the workplace, is affecting the performance of the victim or the victim’s co-workers, or if the victim otherwise requests, the Commission will assist the victim by:

a.      Referring individuals to appropriate agencies and services, including EAP, domestic violence and sexual assault hotlines, local shelters and advocates, legal services, law enforcement, medical and counseling services;

b.      Developing an individualized workplace safety plan in conjunction with appropriate agencies and services.  The Commission and the victim may consider, for example, screening telephone calls, changing the affected employee’s phone extension or physical location, arranging for escort to and from parking areas, changing work schedules, and providing information concerning the perpetrator to Capitol Security, law enforcement, and/or the receptionist. 

3.
If any person is at immediate risk in the workplace, the Commission will follow protocols for notifying law enforcement and Capitol Security, and follow applicable emergency or safety procedures.
4.
In order to protect both the victim and other employees of the Commission, victims are encouraged to disclose the existence of Temporary and Permanent Orders for Protection from Abuse or Harassment to the Administrative Director when the order includes a provision that the perpetrator is not to have contact with the victim at the victim’s place of employment.  The Administrative Director will follow the provisions of this policy with respect to response and assistance to the victim, and address the issue of safety plans with the victim as appropriate.

5.
This policy, in accordance with 26 M.R.S.A. § 850, provides that the Commission will grant reasonable and necessary leave from work, with or without pay, to an employee who is a victim to prepare for and attend court proceedings; receive medical treatment; attend to the medical treatment of a child, parent or spouse who is a victim; or obtain necessary services to remedy a crisis caused by domestic violence, sexual assault or stalking.  The necessity of the leave must be based upon the employee or an employee’s daughter, son, parent or spouse being a victim of violence, assault, sexual assault, stalking or any act that would support an order for protection from abuse. 
Leave benefits may include, as applicable:

1. Sick or vacation leave;

2. Family and Medical Leave Act;

3. Unpaid leave; or

4. Catastrophic Leave Bank.
C.
Response to Employees Concerned about Domestic Violence, Sexual Assault and Stalking

1.
If an employee has a concern that a co-worker is a victim of domestic violence, sexual assault or stalking, the employee is encouraged to contact a member of the Response Team to discuss the concern and appropriate responses.  In addition, the responder should discuss the matter with the Administrative Director or Assistant Administrative Director if there is an immediate safety risk to anyone in the workplace, or if the perceived problem has an effect on the workplace, including but not limited to safety or job performance.  The responder will maintain the confidentiality of the disclosing employee to the extent possible.
2.
If an employee experiences or witnesses violence or threats of immediate violence in the workplace, the employee should report the incident to a supervisor or the Administrative Director.  Any person who is concerned about his or her safety at work should speak to a member of the Response Team, a Division Director, Administrative Director, Assistant Administrative Director, or a Commissioner.  The Commission will immediately contact local police and/or Capitol Security in the event of imminent danger.  

3.
Employees may wish to seek advice and information from a responder before speaking with a perceived victim.  If an employee discusses concerns with a victim, the employee should only offer help, not judgment, by:  
a.
Referring the victim to appropriate agencies and services, including EAP, domestic violence project and sexual assault centers, legal services, law enforcement, medical and counseling services; and

b.
Encouraging the victim to seek assistance from the local domestic violence project and the EAP when addressing personal safety issues.

D. Victims/Perpetrators and Other State Agencies – Shared Work Site


1. Where both a victim of domestic violence and the perpetrator are Commission employees, the victim’s needs, preferences, and safety considerations will be primary.  This may require relocation of one or both until the situation is resolved, in order to assure the safety of the victim and others, as determined by the employee’s supervisor and the Administrative Director.


2. Where the other party in an incident of domestic violence or sexual assault involving a Commission employee is an employee of another State agency, the Administrative Director will inform that other agency there is reason to believe a workplace issue exists to assure that the appropriate responses to the situation are coordinated.

E. Documentation

The Commission will develop necessary protocols related to maintaining records of domestic violence, sexual assault and stalking disclosures.  Under no circumstances will these orders be placed in an employee’s personnel file.  

VII.  WORK PERFORMANCE     

The Commission recognizes that victims of domestic violence, sexual assault and stalking may have performance or conduct problems, such as chronic absenteeism or an inability to concentrate, because of the abuse. Supervisors may develop a work plan with the employee to assist and support the employee in meeting performance expectations.

When an employee confides that job performance or a conduct problem is caused by domestic violence, sexual assault or stalking, referrals and assistance should be offered in accordance with this policy, along with an opportunity to correct the problem.  

Nothing in this policy alters the authority of the Commission to establish performance expectations, counsel employees, impose discipline, reassign duties, place an employee on leave, or take other action as it deems appropriate.


In the event that an employee is ultimately unable to maintain employment with the Commission as a result of domestic violence, sexual assault, or stalking, the employee will be provided with information about Title 26, M.R.S.A., §§1043 and 1193 (Unemployment Compensation Disqualification and Misconduct Clauses), which provides victims with the right to collect unemployment benefits if they leave their employment in order to preserve their own safety, or if they have been terminated because of performance issues stemming from domestic violence, sexual assault, or stalking.


  VIII.  PERPETRATORS

The Commission encourages employees who are perpetrators to voluntarily seek assistance from a batterer’s intervention program or the state’s confidential EAP program.  The Responder will refer the employee to EAP and a local state-certified Batterers’ Intervention Project.  

If an employee is concerned that a co-worker is a perpetrator of domestic violence, sexual assault, or stalking, the employee should notify the Administrative Director.  The employee shall not confront the co-worker directly.  

Employees who engage in behaviors on-duty that constitute domestic violence, stalking or sexual assault will be subject to discipline, up to and including termination.  In some cases, where there is a connection between off-duty conduct of this nature and one’s employment with the Commission, that off-duty conduct may lead to discipline, up to and including termination.


A.
On Duty

Any employee who is found using any State resources, including but not limited to work time, workplace telephones, State cell phones or pagers, facsimile machines, mail, electronic mail, a State vehicle, a State credit card, other State employees, or other means to commit domestic violence, sexual assault, or stalking will be subject to corrective or disciplinary action, up to and including termination. 

B.     Off Duty

Any employee who:

1. Is found by the Commission to have engaged in domestic violence, sexual assault or stalking;


2. Is arrested, convicted, or named as a defendant in a protective order as a result of domestic violence, sexual assault or stalking;


When such action has a nexus/connection to their employment with the State, may be subject to corrective or disciplinary action, up to and including termination.  

C.    Protective Orders

Any employee who is named as a defendant in a protective order, must immediately disclose to their Division Director any order for protection from abuse or harassment, or any condition of bail or probation applicable to the employee that includes:


1. 
Conditions that may interfere with the employee’s ability to perform job 


duties; 
  


2.
Conditions prohibiting or limiting contact with other employees of this 


Department; or




3.
Conditions prohibiting or limiting contact with State employees of other 



Departments with whom there is a work relationship.

Failure to disclose the above information may result in disciplinary action up to and including termination.

IX. RETALIATION

Any retaliatory action resulting from an employee making a complaint or observation of domestic violence, or otherwise asserting rights or responsibilities under this policy or relevant laws is a serious violation of this policy and will be subject to disciplinary action.

X. POLICIES

The State of Maine also has policies covering Equal Employment Opportunity/Affirmative Action, Harassment, and E-Mail Usage and Management.

XI. CONCLUSION

The Maine Public Utilities Commission is committed to providing a supportive workplace environment free of domestic violence, sexual assault, or stalking.  The Commission will strive to heighten awareness among staff and provide ongoing training and resource information.  
Employees with questions about this policy or ideas to improve this policy 
should contact a responder, a Division Director, or the Administrative Director.

Adopted by:


____________________



Thomas L. Welch, Chairman

____________________



David P. Littell, Commissioner


_____________________



Mark Vannoy, Commissioner
Effective Date:  October, 2013
Appendix

MAINE PUBLIC UTILITIES COMMISSION

Designated Domestic Violence, Sexual Assault, Stalking Responders

Harry Lanphear, Administrative Director
Nancy Goodwin, Assistant Administrative Director

Jamie Waterbury, Administrative Assistant

Workplace Domestic Violence Links

(To locate your statewide domestic violence coalition or the domestic violence project nearest you, call 1-800-END-ABUSE (363-22873)

National 

Corporate Alliance to End Partner Violence - www.caepv.org/

(309) 664-0667; email caepv@caepv.org 

Domestic Violence Links - www.ndvh.org/links.html
Family Violence Prevention Fund - http://endabuse.org/programs/workplace/  National Workplace Resource Center on Domestic   Violence (California)  (415) 2252-8900; email info@endabuse.org
Safe at Work Coalition - www.safeatworkcoalition.org/
Domestic Violence Information Center - www.feminist.org/other/dv/dvhome.html
Violence Against Women Act - www.ojp.usdoj.gov/vawo/laws/vawa/vawa/htm
National Coalition to End Domestic Violence
What Unions Can Do - www.afscme.org/wrkplace/domvio.htm
Domestic Violence and the Workplace
OSHA Workplace Violence - www.osha-slc.gov/SLTC/workplaceviolence/standards.html
Employers Against Domestic Violence (508) 877-4560; email eadv@comcast.net 

American Bar Association Commission on Domestic Violence (202) 662-1000; email abasvcctr@abanet.org; website www.abanet.org/domviol/ 

Statewide

Maine Coalition To End Domestic Violnece - www.mcedv.org/business/index.htm 

(207) 941-1194; email info@mcedv.org
Maine Employers against Domestic Violence - www.mcedv.org/business/index.htm  

(207) 941-1194; email info@mcedv.org
Certified Batterer Intervention Programs - www.state.me.us/corrections/VictimServices/BatIntervent.htm
Maine Coalition Against Sexual Assault –www.mescasa.org Statewide Sexual Assault Hotline 1-800-871-7741  TTY 1-888-458-5599


Developing Policies

Developing a Workplace Domestic Violence Policy - www.safeatworkcoalition.org/workplacepolicy/wheredoistart.htm
Workplace Policies and Programs - http://endabuse.org/programs/display.php3?DocID=75
Sample Workplace Policy - www.ncdsv.org/images/sample_policy.pdf
Office of the Maine Attorney General: Policy - www.maine.gov/ag/dynld/documents/DVPolicy.pdf
Manuals

Family Violence Prevention Fund: Workplace Toolbox - http://endabuse.org/programs/display.php3?DocID=9924
Components of a Workplace Safety Plan
Violence in the Workplace Manual - www.cdc.gov/niosh/violcont.html
Training

Maine Safety Works:  Workplace Response to Domestic Violence - www.safetyworksmaine.com/
MAINE COALITION TO END DOMESTIC VIOLENCE PROJECTS

104 Sewell Street  • Augusta, Maine 04330  • 1-866-834-HELP (4357) •  mcedv@mcedv.org - All 800, 877, and 888 numbers are toll-free.  Collect calls are accepted at the other hotline numbers.

SAFEVOICES (FORMERLY ABUSED WOMEN’S ADVOCACY PROJECT) (Oxford, Franklin & Androscoggin Counties)

P.O. Box 713, Auburn, ME 04212-0713 • Admin: 207-795-6744 
Hotline: 1-800-559-2927 • Fax: 207-795-6814 • www.safevoices.org
HOPE AND JUSTICE PROJECT (FORMERLY BATTERED WOMEN’S PROJECT)

 (Aroostook County) 

754 Main St., Presque Isle, ME 04769 • Admin.: 207-764-2977 • Hotline: 1-800-439-2323

Fax:  207-764-8631 • e-mail:  dbaiettibwp@hotmail.com

CARING UNLIMITED (York County)

P.O. Box 590, Sanford, ME 04073 • Admin.: 207-490-3227 • Hotline: 1-800-239-7298
Fax:  207-490-2186 • e-mail:  caring@gwi.net • www.caring-unlimited.org

FAMILY CRISIS SERVICES (Cumberland & Sagadahoc Counties)

P.O. Box 704, Portland, ME 04104 • Admin.: 207-767-4952 • Hotline: 1-800-537-6066
Fax:  207-767-8109 • Bath Fax:  207-442-0557 • Ptld. Shelter Fax:  207-842-6880

e-mail:  familycrisis@familycrisis.org •  www.familycrisis.org

FAMILY VIOLENCE PROJECT (Kennebec & Somerset Counties)

P.O. Box 304, Augusta, ME 04332 • Admin.: 207-623-8637 • Hotline: 1-877-890-7788 
Fax: 207-621-6372 

 e-mail:  fvp@familyviolenceproject.org • www.familyviolenceproject.org

NEW HOPE FOR WOMEN (Knox, Lincoln, & Waldo Counties)

P.O. Box A, Rockland, ME 04841-0733
Admin: 207-594-2128 • Hotline: 1-800-522-3304 
 e-mail:  newhope@newhopeforwomen.org • www.newhopeforwomen.org

SPRUCE RUN (Penobscot County)

P.O. Box 653, Bangor, ME 04402 • Admin.: 207-945-5102 • Hotline: 1-800-863-9909
Fax:  207-990-4252 • e-mail:  sprucerun@sprucerun.net • www.sprucerun.net

THE NEXT STEP (Hancock & Washington Counties)

Hancock County: P.O. Box 1465, Ellsworth, ME 04605 • Adm: 207-667-0176 • Hotline: 1-800-315-5579
Washington County:  P.O. Box 303, Machias, ME 04654 • Adm.: 207-255-4934 • Hotline: 1-888-604-8692
Fax:  207-667-8033 • e-mail:  lfogelman@nextstepdvproject.org • www.nextstepdvproject.org

WOMANCARE (Piscataquis County)

P.O. Box 192, Dover-Foxcroft, ME 04426 • Admin. & Hotline: 207-564-8165 • Hotline: 1-888-564-8165

Fax:  207-564-7418 • e-mail:  wmncare@wmncare.org • www.wmncare.org
((((((((((
OTHER NUMBERS:
AROOSTOOK BAND OF MICMACS Family Violence Prevention Services:  
7 Northern Rd., Presque Isle, ME 04769 –Hotline: 1-800-750-1972 or Admin: 207-764-1972 – www.micmac-nsn.gov
MALISEET DOMESTIC VIOLENCE & SEXUAL ASSAULT PROGRAM:

690 Foxcroft Road., Houlton, ME 04730 --  Hotline:  207-532-6401 or Admin:  207-532-3000 – www.maliseets.com
PASSAMAQUODDY  PEACEFUL RELATIONS: 
PO Box 343, Perry, ME 04667 --  Hotline: 877- 853-2613  or Admin: 207-853-2600 – www.wabanaki.com
PENOBSCOT INDIAN NATION DOMESTIC VIOLENCE & SEXUAL ASSAULT SERVICES PROGRAM:
12 Wabanaki Way, Indian Island, ME 04468 -- Hotline: 1-207-631-4886 or 207-817-7469 – www.penobscotnation.org
NATIONAL DOMESTIC VIOLENCE HOTLINE: 1-800-799-7233 • TTY 1-800-787-3224

Certified Batterer Intervention Programs (Excerpt from Maine Department of Corrections web page)  
Batterer Intervention Programs - www.maine.gov/corrections/VictimServices/BatIntervent.htm
	COUNTY
	PROGRAM   
	ADDRESS and 
PHONE/CONTACTS
	MEETING TIME and 
LOCATIONS

	ANDROSCOGGIN
FRANKLIN
and 
OXFORD
	Alternatives to Abuse (AWAP) 
Coordinator: Rosemary Word 
Facilitators: 
Wayland Linscott 
Tom Morrison, Barbara Hester 
Steve Sasserville (Wed.Nights) 
Mary O’Leary 
	P.O. Box 713
Auburn, ME04212
 
Tel. (207)795-6744*8 x46 Tuesday 
  
	All held at: 
Calvary United Methodist Church  3 rd Floor 
59 Sabattus Street, Lewiston, ME
  

Wednesday – 6:00-7:30 PM
Thursday - 6:30 - 8:00 PM  

Friday – 6:30-8:00 AM
 

	AROOSTOOK
	Resource for Change   
Coordinator: Luke R. Dyer      
Facilitators: 
Joseph St. Peter, Margaret Rowland 
Charles Moody, Lee Richardson      
Ronda Williams, Chris Stone 
Nita Moser, Nancy Smith, Ben Zetterman
	293 Main St. Suite 103
Madawaska, ME04756   
 
Tel. (207)728-4160 
 
	Monday - 6:30-8:30 PM
Northern Maine Medical Center Presque Isle, ME
  

Tuesday - 6:00-8:00 PM 
Cary Medical Center, Caribou, ME 
  

Wednesday - 6:00-8:00 PM
Houlton Regional Hospital, Houlton, ME
 

	CUMBERLAND
	Abuse Education Program 
Greater Portland Counseling Center
Director: Jerry Grodin 
Facilitators: Betsy Grodin, Karen Burke
 
	430 Gray Road
Falmouth, ME04105
 
Tel. (207) 878-8781
	Monday 6:30-8:00 AM - 2nd Floor 
Tuesday 6:45-8:15 PM - 1st Floor 
Both located at the CumberlandCenter
Munjoy Hill Fire Barn, Congress Street, Portland, ME

	CUMBERLAND
	A Different Choice 
Director: Shawn Lagrega 
Facilitator: Elizabeth Simoni
 
	175 Lancaster Street – Suite 305
Portland, ME04101
 
Tel. (207) 818-4960 
Maine Pretrial Service (207)774-1501 
Pager 818-4960 
 
	Monday 7:00-8:30 PM
St. Anne’s Church, Windham

	CUMBERLAND
and 
SAGADAHOC 
	Beyond Abuse 
Sweetser Family Institute 
Director: Jennifer Berube 
Facilitators: 
Randy Scheid, Chris Van Doren, Laura Plunkett 
David Corbett
 
	329 Bath Rd. Suite 1
Brunswick, ME04011
 
Tel. (207) 373-3050 or 
 (207) 373-4337 
	Tuesday (12 weeks) 4:30-6:30 PM
Thursday (36 weeks) 4:30-6:30 PM
All classes are held at 32A Bath Rd, Brunswick
 

	CUMBERLAND
	Opportunity for Change 
Director: Mary Campbell 
Facilitators: 
Ellen Ridley-Hooper, 
Wells Staley-Mays, Scott Lovering, Ann Brushwein, Liz Burtt
 
	98 Chestnut Street
Portland, ME04101
 
Tel. (207)774-4603 
	Mondays 7:00-8:30 PM   
 

Wednesday 7:00-8:30 PM
 
Thursdays 6:30-8:00 PM
 

All at 98 Chestnut St, Portland, ME

	FRANKLIN
and 
OXFORD
	Domestic Abuse Prevention Education Program 
Maine Abuse Prevention (MAP) Directors: Bob McLaughlin 
And Jean Black Eagle 
 
	13 Fairview Avenue – Suite #1
Skowhegan, ME04976
 
Tel. (207)474-2654 (w) 
 
	Monday 5:30-7:00 PM
 

Franklin Memorial Hospital
Greenwood Room, 
Rte. 2 & 4, Farmington, ME

	HANCOCK
and 
PENOBSCOT
	Choice V 
OP Chemical Dependency Agency 
Director: Warren Curtis 
Facilitators: 
Astor Gillis, Ardis White, Paul Kelly
	P.O. Box 6330
Hermon, ME04402
 
Tel. (207) 990-1941 
Fax (207)990-2601 
Tel. (207)667-2730 Ellsworth Office 
	Tuesday 5:00-6:30 PM   
Wednesday 5:00-6:30 PM
185 Harlow Street, Bangor, ME (Ardis & Paul) 
 
Wednesday 1:30-3:00 PM & 5:00-6:30 PM
53 Church Street, Ellsworth, ME (Warren & Astor)     
 

	KENNEBEC 
and 
SOMERSET 
	Menswork 
Director: Cathleen Dunlap 
Facilitators: 
Dolores Benn, Tom Benn 
Matt Houghton, Joseph Morelli, 
Marguerite Ridgeway, Amy Curtis 
Rick Karges, Kathy Trask 
 
	112 State Street
Augusta, ME 04330
 
Tel. (207) 623-7252 
 
	Monday 10:00-12:00 Noon & 
Pregroup 6:00-8:00 PM
112 State Street, Augusta, ME
 
Tuesday 7:00-9:00 PM
Wednesday 5:30-7:30 PM
Thursday 6:00-8:00 PM & 7:00-9:00 PM
Public Safety Building, Winslow, ME 

 
Tuesday 4:45 - 6:45 PM
Public Safety Building, Winslow, ME 

  

	KNOX 
LINCOLN
and 
WALDO 
	Time for Change 
Director: Richard Robbins

Facilitators: 
Elida (Lilly) Dyer, Ann Giggey, 
John Purinton, Jonathan Purinton 
	P.O. Box 1465
Rockland, ME04841-1465
 
Tel. (207)594-0270 
 
 
	Thursday 5:30-7:00 PM Stage 1 
Wednesday 5:30-7:00 PM Stage 2     
43 Park Street Rockland, ME
 
Monday 6:00-7:30 PM Stage 1     
Wednesday 6:00-7:30 PM Stage 2      
U.U. Church, Miller Street Belfast, ME
(behind Belfast Free Library) 
 

	OXFORD
	Another Way       
Tri-County Mental Health 
Director: Pat Fogg
Facilitators:Kim Walker, Eric King
	143 Pottle Road 
Oxford, ME 04270 
 
Tel. (207)743-7911 (TCMH Office) 
 
	Monday 6:00-7:30 PM
Trinity Lutheran Church
South Paris ME

	PENOBSCOT 
	Batterers’ Intervention Program 
Acadia Hospital
Director: Kathryn Maietta Harrington
Facilitators: Matthew Nutt, 
Mark Nutt, Diane Watts, 
Stephanie Partridge 
 
	P.O. Box 422
Bangor, ME04402
 
(207)973-6100 
973-6125 Message Line        
  

 
	Tuesday 4:00-6:00 PM 

Acadia Hospital, 268 Stillwater Avenue, Bangor, ME

 

	PISCATAQUIS 
	DV Classes for Men 
Charlotte White 
Counseling Center
Directors: Dick Brown, CNC 
Facilitators: 
Steve Folven, LCSW Supervisor 
Katie Waitt, LMSW-CL 
Josh Kimball, David Goolsby
 
	P.O. Box 380
Dover-Foxcroft, ME04426
 
(207)564-7106 
(207)564-2464 (Admin.) 
1-800-260-9765
	Tuesday – 6:00-7:30 PM
Charlotte White Center Day Program, 
59 River Street
Dover-Foxcroft, ME

	SOMERSET
	Community Violence Alternative (CVA)     
Directors: Bob McLaughlin 
And Jean Black Eagle
	13 Fairview Avenue – Suite #1
Skowhegan, ME04976
 
Tel. (207)474-2654 
	Tuesday  5:30-7:00 PM, 7:30-9:00 PM
13 Fairview Avenue, Suite #1Skowhegan, ME04976
 
Wednesday - 5:30-7:00 PM, 7:30-9:00 PM
Intro Class – 1st three Wednesdays of each month 
 

	YORK
	Violence No More 
Facilitators: Martin Burgess, 
Christine Burgess, Vicky Edgerly, 
Dawn Shain, Trisha Ladoux,
Jessica Peck
	26 South Street
Biddeford, ME04005
 
Tel. (207)283-8574 
 
	Monday 7:30 - 9:00 PM       
Wednesday 9:30-11:00 AM - 5:30-7:00 PM 7:30 - 9:00 PM
26 South Street Biddeford, ME
 
Tuesday 5:30-7:00 PM, 7:30-9:00 PM
First Parish Congregational Church, York Street, York, ME
 
Thursday 5:30-7:00 PM, 7:30-9:00 PM
Sanford Unitarian Church, Main Street, Sanford, ME
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