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January 17, 2008
Honorable Philip Bartlett, Senate Chair

Honorable Lawrence Bliss, House Chair

Joint Standing Committee on Utilities and Energy

Augusta, Maine 04333

Re:
LD 1955, An Act Regarding Certain Positions at the PUC
Dear Senator Bartlett and Representative Bliss:

The Public Utilities Commission (Commission) supports LD 1955, An Act Regarding Certain Positions at the PUC, which was submitted by the Commission.  LD 1955 has five sections, each of which is discussed below.

 Section 1 of LD 1955 would do two things.  Section 1 would upgrade the salary range for the Assistant Administrative Director position from range 80 to range 35.  Section 1 of LD 1955 would also remove references in current law to positions which no longer exist. 
The Assistant Administrative Director position is of critical importance to the Commission.  The Assistant Administrative Director is responsible for the Commission’s fiscal and personnel matters, contract management, physical plant and computer operations.
  The Assistant Administrative Director also acts as the Commission’s Administrative Director in the absence of the Administrative Director.  
In spite of the significance of the Assistant Administrative Director, the salary range for that position has been set at range 80 since 1987.  Since that time, the duties and responsibilities of the Assistant Administrative Director have increased dramatically.  The creation of the Conservation Fund in 2002, the transfer of the State Energy Program to the Commission from the State Planning Office in 2003, the integration of the ESCB beginning in 2004 and the creation of the Dig Safe account in 2004 have significantly added to both the workload and the level of responsibility for this position.
The Assistant Administrative Director position is funded out of the Commission Regulatory Fund which is paid for by an assessment on the utilities the Commission regulates.  The current salary range for the Assistant Administrative Director position is range 80.
  LD 1955 would upgrade the position from a range 80 to a range 35.
 The fiscal impact of the proposed upgrade for FY09 would be $13,418, which includes salary and benefits.
The Commission understands that the current state budget situation is forcing the Legislature to re-evaluate the efficiency and effectiveness of state government.  The evolution of the Assistant Administrative Director position exemplifies the Commission’s commitment to getting maximum value for the money provided to us by ratepayers.  As the noted above, the duties and responsibilities of the position have expanded substantially over the years.  In addition to taking on new tasks associated with the Commission’s evolving mandate, the Assistant Administrative Director position has absorbed responsibilities formerly performed by other Commission employees.  This is illustrated by the fact that one of the job titles that would be eliminated in section 1 of the bill, “Administrative assistant to the administrative director,” is no longer needed because tasks formerly performed by that position have been consolidated under the expanded Assistant Administrative Director position. 
In light of the importance of the duties of the Assistant Administrative Director, the expanded responsibilities performed by the position and the fact that the position has not been upgraded in 20 years, the Commission urges the Committee to support the salary upgrade proposed in section 1 of LD 1955. 
Section 1 of LD 1955 would also remove references to two positions that currently appear in 2 M.R.S.A. § 6-A (3-A). These positions, “Assistant to the director of consumer assistance” and “Administrative assistant to the administrative director,” no longer exist at the Commission and no longer need to appear in statute.
Section 2 of LD 1955 would also remove references to outdated positions at the Commission that appear in 5 M.R.S.A. § 931 (1) (J).  Section 2 would remove references to “financial analyst,” “chief utility accountant” and “utility analyst III” and replace them with the current “utility analyst” designation.

Sections 3 through 5 of the bill would amend current law to include reference to the position “Director of Energy Programs.”  That position was created in 2004 as part of the Commission’s implementation of the Conservation Act
 which led to the creation of Efficiency Maine.  The law which created the Director of Energy Programs
 position failed to include reference to that position in two places.  Sections 3 and 4 of LD 1955 correct that omission in 5 M.R.S.A § 949(1) (D).  Section 5 of the bill adds the proper reference to Director of Energy Programs in 35-A M.R.S.A. § 107 (1) (A).
The Commission appreciates the Committee’s consideration of LD 1955 and looks forward to working with the Committee on this bill.  I would be happy to respond to any questions the Committee may have about LD 1955.







Sincerely,







Chris Simpson







Legislative Liaison
cc:
Members of the Utilities and Energy Committee


Lucia Nixon, Legislative Analyst

� The day-to-day duties and responsibilities of the position include such things as professional administrative work which involves the direction of financial operations, human resources, and worker’s compensation and assistance with the coordination of information technology and facility management functions.  Financial operations include RFP and contract processing, accounts payable, accounts receivable, preparation of the biennial budgets and work programs, allocation monitoring and processes of adjustments (financial and budget orders), preparation of ad hoc and annual cost analyses and payroll processing.  Human Resource activities include oversight of the hiring process, processing of new hires and all personnel changes.  The Assistant Administrative Director also acts as the Commission liaison to the Bureau of the Budget, Bureau of Employee Relations, Division of Employee Health, and Office of the State Controller, Department of Labor and Bureau of Human Resources. 








� Range 80 has nine pay steps. The lowest step within range 80 is $38,293 and the top step within that range is $55,411. 





� Due to the historical evolution of the state’s pay range numbering system, a range 35 is a higher pay grade than a range 80.  Range 35 has eight steps.  The lowest step within range 35 is $57,906 and the top step within that range is $79,934. 





� P.L. 2001, ch. 624.


� P.L. 2003, ch. 606.
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