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• Care in the clinic or at school
• Why are the rules different?

• Consultation

• Skill Gaps

• IEP Goals and Objectives

• Examples and Discussion

2

This Photo by Unknown Author is licensed under CC BY-SA

https://www.picpedia.org/chalkboard/a/agenda.html
https://creativecommons.org/licenses/by-sa/3.0/


3

Why are the rules 
different?

In the clinic or at school 
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Clinical Services

• Department of Health and 
Human Services

• Medicaid: Title XIX of the Social 
Security Act

• Individualized Treatment Plan 
(ITP) or Authorized Plan of Care

• Medically necessary
• “patient” “client” “consumer” 

“child”

Educational Related Services

• Department of Education
• Office of Special Education 

Programs (OSEP)
• Individuals with Disabilities 

Education Act (IDEA)
• Individualized Education Plan 

(IEP)
• Required to assist the child to 

benefit from special education
• “student” “child”

4
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Special Education and Related Services
IDEA 34 CFR §300.34

• Special education services are services that are required to 
assist the child to benefit from the general education 
curriculum.

• Related services are services that are required to assist the child 
to benefit from special education.

https://sites.ed.gov/idea/regs/b/a/300.34
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How does IDEA work?
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MaineCare encourages anyone involved with the oversight and delivery 
of MaineCare-covered services to participate in the posted MaineCare 
in Education online learning modules which are posted on the 
MaineCare in Education web page.  Specifically, the “MaineCare 101 
Introduction to School Health-Related Services” and “MaineCare in 
Education102 Advanced School Health-Related Services for Providers” 
modules provide background and information on exactly what 
documentation is required for the delivery of MaineCare-covered 
services.  The modules also explain who at MaineCare reviews IEPs, 
and under what circumstances.  

For information on MaineCare
documentation requirements

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.maine.gov%2Fdhhs%2Foms%2Fproviders%2Fchildrens-services%2Fschool-health-related-services&data=05%7C02%7CJennifer.Gleason%40maine.gov%7C1263e14bb26f42d1bb6d08dc5fa2a280%7C413fa8ab207d4b629bcdea1a8f2f864e%7C0%7C0%7C638490399314754088%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=1zqoMzSiEugOyL9YIoTJOA92mFztLhs49hUTkjKXjUw%3D&reserved=0
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Guidance on Required 
Documentation for Maine Care 
Reimbursable Services on the 
Individualized Education Plan

IEP Documentation Training One Video - June 2, 2021, Passcode: 
%r^KpD51

Presentation Slides (PDF)

Guidance on IEP Documentation – May 2021 (PDF)

The MaineCare In Education Presentation (PowerPoint) explains how to 
access MaineCare services in schools.

https://mainestate.zoom.us/rec/share/6CdgORFXeO5T7xfoDELjjGCf_6D4IiKFs4gvItBtIFDl5cepmfFzPSHD1yfGL1GF.2_aPB7HFCgsJgY-J
https://www.maine.gov/dhhs/sites/maine.gov.dhhs/files/inline-files/Approved-Joint-OMS-IEP-Training-June2021.pdf
https://www.maine.gov/dhhs/sites/maine.gov.dhhs/files/inline-files/Guidance%20on%20Required%20Documentation%20for%20MaineCare%20updated%20%20May%202021%20final.pdf
https://www.maine.gov/dhhs/sites/maine.gov.dhhs/files/documents/pdfs_doc/School%20Based%20Services/MaineCareinEducationPresentation_February2019.pptx
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Consultation
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• Consultation is typically used to 
ensure that skills developed in a 
previously more restrictive setting (SDI) 
are being carried over into a less 
restrictive setting (general education 
setting). It is specific to student goals 
and should be documented in the goal 
itself.  “Given consultation, child will…”  
or “Given specially designed instruction 
and consultation child will…”

• General discussion of progress and 
accommodations is not 
consultation. This would be a 
collaboration and should be 
documented in Section 6 as an 
accommodation.
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Section 5
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“Other” could include collaboration and recommendations from related 
service providers that are not directly related to an annual IEP goal 

(For example, manipulation of the child’s environment or instructional 
materials) - Procedural Manual pg. 27

• Discussion of progress and accommodations is not 
consultation. This should be documented in Section 6 
as an accommodation.
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• Consultation is to ensure that skills developed in a previously more 
restrictive setting (SDI) are being carried over into a less restrictive 
setting (general education setting). It is specific to student goals and 
should be documented in the goal itself.  “Given consultation, child 
will…”  or “Given specially designed instruction and consultation child 
will…”

• Discussion of progress and accommodations is not consultation. 
This should be documented in Section 6 as an accommodation.

Goal
Section 7

Goal
Section 6
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IEP 
Skill Gaps

This Photo by Unknown Author is licensed under CC BY-
NC-ND

https://iris.peabody.vanderbilt.edu/news-and-events/osep-project-directors-conference/
https://creativecommons.org/licenses/by-nc-nd/3.0/
https://creativecommons.org/licenses/by-nc-nd/3.0/


17

Functional
• Cognitive
• Communicative
• Gross/Fine Motor 
• Adaptive
• Social/Emotional
• Sensory

This Photo by Unknown Author is licensed under CC BY-ND

https://www.nexsys.it/blog/microsoft-teams-for-education/
https://creativecommons.org/licenses/by-nd/3.0/
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Skill Deficits/Gaps –
Consider the following:  Might Include (there are others) 

Broad Functional Areas Specific Skills

Cognitive Problem Solving, Self Awareness, Peer Interactions, 
Self Initiation or similar

Communicative Articulation, Following Directions, Answering Wh- 
Questions, Turn-Taking, Grammar or similar

Motor (Fine/Gross) Coloring, Cutting, Walking, Stairs or similar

Adaptive Toileting, Handwashing, Cooking, Eating, Dressing, 
Bathing or similar

Social/Emotional Peer Interactions, Self Regulation, Communication, 
Pragmatic Skills or similar

Sensory Processing, Self Advocacy, Attention to Task, Self 
Regulation or similar
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Identification of the distinctly measurable and persistent 
gaps in Functional performance

AND

How do the distinctly measurable and persistent skill 
gaps affect the child's involvement and progress in the 

general education curriculum

Section 4D:  Distinctly Measurable 
and Persistent Gaps in Functional 

Performance and “How” Statement
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Student Needs How Statement
(Cognitive) 

Mary’s deficits in self initiation
impact her ability to complete classroom 

tasks.

(Communicative)
Sarah’s deficits with answering wh-

questions

impact her ability to engage in 
conversations with peers during play 

activities.

(Motor)
Michael’s deficit with grasping items

impacts his ability use writing tools in 
class.

(Adaptive)
Beth’s deficits in handwashing

impact her ability to engage socially with 
same aged peers.

(Social/Emotional)
Tom’s self regulation deficits

impact his ability to comprehend and 
apply social rules in the general education 

setting.

(Sensory)
Barb’s tactile defensiveness 

impact her ability to stay on task in all 
grade level activities.
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Skill Deficits/Gaps –
What are those specific 

areas?

- Be very specific
- Do not include or reference:

- Broad Areas
- Evaluation Results
- Standard Scores

http://www.pngall.com/remember-png
https://creativecommons.org/licenses/by-nc/3.0/
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Expressive Language
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Fine Motor
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Social Skills
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Reduce Interfering Behaviors
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Evaluations listed in Section #4A guide distinctly 
measurable and persistent skill gaps.

Broad

Specific



2828



29

IEP 
Goals and 
Objectives

This Photo by Unknown Author is licensed under CC BY-
NC-ND

https://iris.peabody.vanderbilt.edu/news-and-events/osep-project-directors-conference/
https://creativecommons.org/licenses/by-nc-nd/3.0/
https://creativecommons.org/licenses/by-nc-nd/3.0/
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Evaluations

Disability 
Identification

Academic and 
Functional Skill 

Gaps 

Present Level 
of 

Performance
Measurable 

Goals

Special 
Education and 

Related 
Services

1-to-1 correspondence
Gap -> Present Level -> Goal
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Present Level of 
Performance is:

Baseline
Data for Specific 

Skill Gap

Understandable 
to all, including 

parents

Aligned with 
each Skill Gap in 

Sections 
4C, 4D, & 4E

Aligned with Goal 
Immediately 

Following

Procedural Manual pg 25

https://www.maine.gov/doe/sites/maine.gov.doe/files/2022-09/PROCEDURAL%20MANUAL%20Update%208-1-2020.pdf
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Present Level of Performance is not:

Subjective:
• struggles with
• about
• sometimes
• moderate
• maximum
• mild

Approximate:
• Less than 60%
• About 55%
• 60-70%
• ~ 40%
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Present Level and Goal Measurement 
are not:

• Standard Scores
• Percentiles
• Multiple Skills
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Same Data Point
Present Level

Of
Performance

Baseline
Data

Measurable
Goal

Measurement
Data

Progress 
Monitoring
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Data Collection and Analysis

35

Data analysis shows 
that student is not 
progressing enough 
to meet benchmark 
or annual goal.

Why?
Is it the curriculum? 
Is the student 
missing a 
prerequisite skill? • Change 

curriculum
• Change materials
• Teach 

prerequisite skillAnalyze data.  
Is the student 
making 
progress?

Hypothesis

Implement 
Change

No

Yes
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Measurable Goal for each distinctly measurable and persistent 
skill gap.
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Measurable Annual Goals are:

• Annual: achievable in one year
• Formulated to address distinctly 

measurable and persistent gaps
• Measurable
• Measurement is the same data 

point you will use for progress 
monitoring 

Short-Term Objectives are:

• Short-Term: benchmarks, less 
than one year

• Typically follow progress report 
timeline but don’t need to

• Never required for functional 
goals but always allowed.

• Measurable
• Measurement is the same data 

point you will use for progress 
monitoring 

37

https://sites.ed.gov/idea/regs/b/d/300.320/a/2/ii
https://sites.ed.gov/idea/regs/b/d/300.320/a/2/ii
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This Photo by Unknown Author is licensed under CC BY-SA-NC

https://taliawhyte.com/2016/11/23/whats-in-a-name-indigenous-people/
https://creativecommons.org/licenses/by-nc-sa/3.0/


3939

This Photo by Unknown Author is licensed under CC BY-
SA-NC

Examples 
and 

Discussion

https://heidicohen.com/3-secrets-to-creating-remarkable-content-every-time/
https://creativecommons.org/licenses/by-nc-sa/3.0/
https://creativecommons.org/licenses/by-nc-sa/3.0/
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• No baseline data in the present level
• Multiple skills
• No measurement data
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• No baseline data in the present level
• What are “appropriate” social pragmatic skills?
• What are you teaching?
• What are you measuring?
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• Baseline data is unclear.
• Measurement is from 

evaluations.  How will progress 
monitoring be done?

• Multiple skills
• Objectives have clear 

measurement data.
• Objectives aren’t short-term
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• Baseline data isn’t aligned to goal
• No goal measurement
• Are learn and apply different skills?
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• No baseline data
• Multiple skills
• Moderate/maximal

/minimal physical 
assistance:  Is this 
understandable to 
all?
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• Baseline data is clear.
• Goal measurement and progress monitoring are 

clear.
• Language is understandable to all.



46

Procedural Manual 

Resources

https://www.maine.gov/doe/sites/maine.gov.doe/files/2022-09/PROCEDURAL%20MANUAL%20Update%208-1-2020.pdf
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Maine Unified Special Education Regulat  

Resources

Procedural Manual 

https://www.maine.gov/doe/sites/maine.gov.doe/files/inline-files/State%20Regulation%20Chapter%20101MUSER.pdf
https://www.maine.gov/doe/sites/maine.gov.doe/files/2022-09/PROCEDURAL%20MANUAL%20Update%208-1-2020.pdf
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2023-24 Cohort IEP Quick Reference Docum

Resources

 anual Maine Unified Special Education Regulations (MUSER)

https://www.maine.gov/doe/sites/maine.gov.doe/files/2023-12/10-31-23%20Updated%2023-24%20IEP%20Quick%20Reference.pdf
https://www.maine.gov/doe/sites/maine.gov.doe/files/2022-09/PROCEDURAL%20MANUAL%20Update%208-1-2020.pdf
https://www.maine.gov/doe/sites/maine.gov.doe/files/inline-files/State%20Regulation%20Chapter%20101MUSER.pdf
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Resources

     (MUSER) 2023-24 Cohort IEP Quick Reference Document

https://www.maine.gov/doe/sites/maine.gov.doe/files/inline-files/State%20Regulation%20Chapter%20101MUSER.pdf
https://www.maine.gov/doe/sites/maine.gov.doe/files/2023-12/10-31-23%20Updated%2023-24%20IEP%20Quick%20Reference.pdf
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Resources

    ce Document
Professional Development Calendar  

Link for Recordings and Power Points  

 

Special Education Resources

  

Special Education Laws and Regulations

  

Special Education Forms and Reporting 

https://www.maine.gov/doe/sites/maine.gov.doe/files/2023-12/10-31-23%20Updated%2023-24%20IEP%20Quick%20Reference.pdf
https://www.maine.gov/doe/calendar
https://www.maine.gov/doe/learning/specialed/pl
https://www.maine.gov/doe/learning/specialed/supervision
https://www.maine.gov/doe/learning/specialed/law
https://www.maine.gov/doe/learning/specialed/forms
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DATE TOPIC/DESCRIPTION REGISTRATION LINK
Wednesday 

5/22/24
Data Collection 

Data Collection 
Registration Link

Friday 5/24/24 Q&A Session Q & A Registration Link

2023-24 Professional Development

Recordings of past topics here.

https://mainestate.zoom.us/meeting/register/tZwpce-grz4pGN2EPp5sxK7wI29gKDFldp1I
https://mainestate.zoom.us/meeting/register/tZwpce-grz4pGN2EPp5sxK7wI29gKDFldp1I
https://mainestate.zoom.us/meeting/register/tZEtc-qvrDwqGdXYcqWkrRC7vzTKxRNUwVmE
https://www.maine.gov/doe/learning/specialed/pl/officehourarchives
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https://forms.office.com/g/by472QQLDJ

Use the link to complete the form 
on your computer

 OR 
Use the QR code to complete the 

form on your mobile device

Professional Learning Feedback and Contact Hour Form.

https://forms.office.com/g/by472QQLDJ
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Stay Connected!

Find Us Online!
www.maine.gov/doe

@MaineDOEComm

@mainedepted

@mdoenews

@MaineDepartmentofEducation1

http://www.maine.gov/doe
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Colette Sullivan – Federal Programs Coordinator
colette.sullivan@maine.gov
 
Jennifer Gleason – Special Education Consultant
jennifer.gleason@maine.gov 

Karlie Thibodeau – Special Education Consultant
karlie.l.thibodeau@maine.gov 

Ashley Satre – Special Education Consultant
ashley.satre@maine.gov

Julie Pelletier – Secretary Associate
julie.pelletier@maine.gov 
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