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The Maine Department of Labor (MDOL) is submitting this report to the Joint Standing Committee on
Labor and Housing in accordance with the Maine Substance Use Testing Law, 26 M.R.S. §690. The
Maine Substance Use Testing Law was enacted in 1989 to protect the privacy rights of employees,
yet allow an employer to administer testing, to ensure proper testing procedures, to ensure that an
employee with a substance abuse problem receives an opportunity for treatment, and to eliminate
drug use in the workplace.

This report pertains only to employer testing activities performed under Maine Law; it is not a
comprehensive study of workplace substance use testing because it does not include individuals who
are tested under federal testing programs, which are outside the scope of Maine’s testing law.
Further, it does not include non-federally regulated employee testing data from some employers who
have been exempted under an amendment to the Maine law. Employers who are exempted from the
Maine law include employers who have federal drug and alcohol testing programs and are required
to test safety-sensitive positions falling under federal regulations.

The COVID-19 pandemic continued to have a profound impact on workplaces during 2021. Drug and
alcohol testing presented additional challenges for many employers; both in complying with federal,
state, and local protocols for keeping their employees safe and in maintaining the validity of their
testing programs.

The administration of the Maine Drug Testing Law is a collaborative effort of the following agencies:
Maine Department of Labor, Bureau of Labor Standards (BLS)

Reviews and approves substance use testing policies.
Collects the annual reports of substance use testing.
Analyzes testing data and publishes this annual report.

Department of Health and Human Services, Health and Environmental Testing
Laboratory

Responsible for the licensing of laboratories that Maine employers can use for testing of controlled
substances. For a list of approved testing laboratories, contact the Maine Department of Labor.

Department of Health and Human Services, Division of Licensing and Certification

Any employer with more than 20 full-time employees must have a functioning Employee Assistance
Program (EAP) prior to testing their employees, as stated in 26 M.R.S. §683(1). The EAP must be
certified by the Department of Health and Human Services and certification must be renewed every
two years.

Any employer desiring to undertake substance use testing of current or prospective employees, other
than those tested under federal regulations, must submit a substance use testing policy to the Maine
Department of Labor. An employer may not commence testing until the MDOL has notified the
employer that the policy has been approved and the employer has given proper notice to its
employees.

Policy templates developed by the Maine Department of Labor help employers develop substance
use policies for their workplaces and make it easier for the MDOL to review company policies. The
current policy templates are available on the MDOL website:

https: //www.maine.gov/labor/labor laws/substanceusetesting /policytypes/index.html
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IMundu’rory Reporting

Each employer with a drug testing policy approved by the Maine Department of Labor (see Table 5) is
required to report its testing activities annually. This is accomplished via a mandatory survey conducted by
the Department. Survey notices are presented to all employers with active policies at the beginning of each
year to ensure accurate data collection of all testing done in the previous year.

Information gathered from the survey includes the number of tests by type (applicant, probable cause or
random/arbitrary), the substances tested for, and the number of positive tests for each substance. Survey
data are processed directly into this report.

IResuI’rs by Type of Test

Table 1 provides the results of employer drug testing in 2021 based on the types of drug tests that were
conducted. They include:

Applicant Testing

Applicant testing is for individuals who have been offered employment with a company or placed on a roster
of eligibility for employment. Testing is conducted before the individual is hired.

Employee Testing: Probable Cause

Probable cause testing is conducted where reasonable grounds exist to believe that an existing employee
may be under the influence of a substance.

Employee Testing: Random /Arbitrary

Random testing is a method of selection in which all employees have an equal potential of selection by
random chance. Some employers with random testing policies select from their pool of safety or performance
sensitive positions, while most employers include all employees in the selection process. Arbitrary testing is
based on criteria unrelated to substance use, such as the anniversary of hire date or client requirement.

Note on marijuana testing:

1. The percentage of positive results for marijuana has been consistent in pre-employment testing for
years, even prior to the legalization of marijuana. More recently, however, many employers are now
disregarding positive results or are at least accepting medical cards as a reasonable explanation for
the positive results.

2. The number of positive test results for marijuana has increased in random testing. Because it is legal,
people may use marijuana responsibly off duty, then be chosen at random to be tested, and so end
up testing positive.



Table 1. Results by Type of Test

. Applicant | Probable Probable Random/ anfalom/
Applicant Cause . Arbitrary
Percent Cause Arbitrary
Tests o Percent Percent
Positive Tests o Tests o
Positive Positive
Total Tests 21,925 52 251
Total Invalid Tests 35 0.2% 0 0.0% 0 0.0%
Total Posifive 2,385 | 10.9% 16 30.8% 19 7.6%
Results
Cannabinoids 2,171 91.0% 8 50.0% 13 68.4%
Amphetamines
(includes o 0 )
Methamphetamines, 113 4.7% 3 18.8% 1 5.3%
MDA, MDEA, MDMA)
Cocaine 42 1.8% 2 12.5% 10.5%
Benzodiazepines 20 0.8% 1 6.3% 0 0.0%
Methadone 18 0.8% 0 0.0% 1 5.3%
Opiates (includes
morphine, codeine, 13 0.5% 0 0.0% 0 0.0%
and heroin)
Barbiturates 6 0.3% 0 0.0% 0 0.0%
Alcohol 2 0.1% 2 12.5% 2 10.5%
Phencyclidine (PCP) 0 0.0% 0 0.0% 0 0.0%
Methaqualone 0 0.0% 0 0.0% 0 0.0%




IResuI’rs by Industry

Table 2 shows testing results for each industry, based on the North American Industrial Classification System

(NAICS) code. The Services industry conducted the most tests in 2021. The highest percentage of positive
results were reported by the “Other” industry with 62.8 percent. “Other” industry includes the following:
Agriculture, Farming, Fishing, Logging, Mining, and support activities for each.

Table 2. Results by Industry

Industry Policies Tests Positive Perf:t:znt
Conducted Results Positive
All Industry 400 22,228 2,420 10.9%
Construction 54 969 128 13.2%
Heavy Construction 13 301 54 17.9%
Other Construction 41 668 74 11.1%
Manufacturing 85 6,938 1,331 19.2%
Electronic/Electrical Equipment 6 166 9 5.4%
Food Products 7 590 91 15.4%
Paper Products 6 557 32 5.7%
Plastics and Rubber 7 518 75 14.5%
Wood Products 14 326 80 24.5%
Other Manufacturing 45 4,781 1,044 21.8%
Other 7 113 71 62.8%
Other 7 113 71 62.8%
Services 169 9,694 442 4.6%
Health Care and Social Assistance 34 5,991 133 2.2%
Professional/Scientific/Tech Services 25 134 14 10.4%
Other Services 110 3,569 295 8.3%
Trade 66 4,288 421 9.8%
Retail 31 3,715 410 11.0%
Wholesale 35 573 11 1.9%
Transportation and Public Utilities 19 226 27 11.9%
Transportation and Public Utilities 19 226 27 11.9%




IResuI’rs by Substance

Table 3 shows the results of testing in 2021 by substance. Many employers use a common five-panel test
including Cannabinoids, Amphetamines, Cocaine, Opiates, and Phencyclidine. In 2021 tests, 10.9 percent of
tests had a positive result. Cannabinoids accounted for 90.4 percent of all positive test results.

Table 3. Results by Substance
Substance Employers Testing Total Tests Total Positives Percent Positive Pe;c:sr;:?vgei of

All Substances 288 22,228 2,420 10.89%

Amphetamines 287 22,203 117 0.53% 4.8%
Cocaine 287 22,203 46 0.21% 1.9%
Opiates 286 22,043 13 0.06% 0.5%

Phencyclidine 279 22,024 0] 0.00% 0.0%

Cannabinoids 217 16,927 2,187 12.92% 90.4%

Barbiturates 177 10,739 6 0.06% 0.3%
Benzodiazepines 174 10,687 21 0.20% 0.9%
Methadone 161 10,438 18 0.17% 0.7%

Methaqualone 127 5,291 0 0.00% 0.0%

Alcohol 35 901 6 0.67% 0.3%

Substances currently approved for drug testing under Maine law not listed but included with specific substance
listed above:

Amphetamines: Methamphetamines, MDA, MDEA, MDMA
Cannabinoids: THC
Opiates: Codeine, Heroin, Morphine



IYeur-by-Yeur Results

Regulation of testing for use of controlled substances has been in effect under Maine law since September
30, 1989. Since then, results have been collected every year. The number of employers with approved
policies increased steadily until the last few years. The highest percentage of positive tests occurred in 2021,
with 10.9 percent. The lowest percent positive was 2.0 percent, occurring in 1993.
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Chart 1. Number of Employers w/ Active Policies
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Chart 4. Applicant Testing Percent Positive
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Chart 5. Probable Cause Testing Percent Positive
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Chart 6. Random Testing Percent Positive
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Table 4. Overview

Number of Total ) | Applicant Probable Probable Probable Random
Year Employers Total Tc.)t.al Percent Applicant App.llf:ant Percent Cause Cause Cause Random Rartd.om Percent

w/ Policies Tests Positives positive Tests Positives positive Tests positives Perf:?nt Tests Positives positive

Positive

2021 526 22,228 2,420 10.9% 21,925 2,385 10.9% 52 16 30.8% 251 19 7.6%
2020 536 19,565 1,443 7.4% 19,190 1,406 7.3% 27 18 66.7% 347 19 5.5%
2019 540 26,173 1,843 7.0% 25,048 1,794 7.2% 24 11 45.8% 1,101 38 3.5%
2018 552 25,113 1,455 5.8% 23,999 1,399 5.8% 35 18 51.4% 1,079 38 3.5%
2017 543 25,310 1,441 5.7% 23,835 1,372 5.8% 54 14 25.9% 1,421 55 3.9%
2016 541 21,020 1,019 4.8% 19,956 962 4.8% 24 13 54.2% 1,040 44 4.2%
2015 534 26,258 1,308 5.0% 25,059 1,257 5.0% 45 11 24.4% 1,153 40 3.5%
2014 461 20,864 698 3.3% 19,536 609 3.1% 11 5 45.0% 1,317 33 2.5%
2013 487 24,225 1,100 4.5% 23,284 1,068 4.6% 44 3 6.8% 897 29 3.2%
2012 452 17,229 634 3.7% 15,938 602 3.8% 20 3 15.0% 1,271 30 2.4%
2011 433 16,439 545 3.4% 15,580 532 3.4% 12 3 25.0% 847 16 1.9%
2010 433 21,388 931 4.4% 20,267 897 4.4% 39 6 16.2% 1,082 28 2.6%
2009 412 17,399 666 3.8% 16,719 631 3.8% 16 6 37.5% 664 29 4.4%
2008 384 23,437 1,086 4.7% 22,477 1,045 4.7% 13 2 15.4% 947 37 3.9%
2007 350 22,641 1,110 4.9% 21,700 1,076 5.0% 5 4 80.0% 936 30 3.2%
2006 325 18,112 853 4.7% 17,364 824 4.7% 18 2 11.1% 730 27 3.7%
2005 310 17,742 749 4.2% 16,876 706 4.2% 18 9 50.0% 863 34 3.9%
2004 287 17,428 826 4.7% 16,702 803 4.8% 6 1 16.7% 720 22 3.1%
2003 271 16,129 761 4.7% 15,345 727 4.7% 29 7 24.1% 755 27 3.6%
2002 252 13,128 642 4.9% 12,595 624 5.0% 10 0 0.0% 523 18 3.4%
2001 239 16,492 730 4.4% 15,947 716 4.5% 8 1 12.5% 537 13 2.4%
2000 226 18,827 765 4.1% 18,164 748 4.1% 12 1 8.3% 651 16 2.5%




Table 5. Employers with Active Policies in 2021

NOTE: Out of the 526 policies in 2021 that were approved and active, only 400 employers responded to the
mandatory survey in the time allotted, leaving 126 employers that did not respond. Of the 400 that responded,
112 were employers that did not conduct any testing in 2021.

Probable Random or
Cause Arbitrary
Testing Testing
Approved Approved

AMANorthernNewEngland | 6/20/2018 | 6/20/2018 | 6/20/2018| NO |
ABBnc. | 10/18/1990| 5/29/2014 | | Y& |
ABFEnterprises, LC | 10/12/2006] | | NO |
AdeccoUsAnc. | yspovz| | | NO |
| ADUSA Distribution, LLC Winthrop | 5/18/1993 | | | Y& |
Aetnanc. | 2160000 | | NO |
| Agren Appliance Service Corporation | | | 12/13/2006| YES |
Alexander & AssociatesCo. | 3/26/2013| 4/1/2003 | | Y& |
AllStates Construction, Inc. | 5/12/2014| 5/12/2014 | | Y& |
| American Aerial Services,inc. | 9/24/2018 | 9/24/2018 | 9/24/2018| NO |
 American Rheinmetall Systems, LC | 11192020 | | Y& |
AmeriCold Logisies | 18208 | | NO |
AnythingGoesforUsinc. | 10122018 | | ¥ES |
ASAPEnterprises,inc. | 7/1eon9) | | ¥ES |
ASRCFederalHoldingCompany | e/3pom| | | Y& |
Associated Grocers of New England, inc. | s5/3poi| | | ¥ES |

Applicant
Employers with active policies in 2021 Testing
Approved

2021 Survey
Response
Received




Probable Random or
Cause Arbitrary
Testing Testing

Approved Approved

Auxilio Solutions, Inc./CTEK Solutions, Ine. | 52007 | | NO |
B&MBakedBeans | 9/ap002| | | NO |
BAESystems | e/42014| e/4/2014 | | YES |
Balance Professional,ne. | spopom| | | NO |
BathWaterDistrict | 19003 | | VY& |
BeaconRoofingSupply | a7poo7| | | ¥ES |
BerkleyInsurance Company | 7ppo3| | | ¥ES |
BlakeGroupThe | 12/21/1998| 12/21/1998 | | ¥ES |
Bob's Discount Furniture, LC | 3/11/2004| | | No |
BonneyStaffingCenter | yzpoao| | | ¥ES |
BrewerVeterinaryClinic PA | g/gponal | | No |
Bridgton, Townof | 306 | | No |
Brown Applianceand Mattress,inc. | | | 2/2p017] VY& |
BulrockSolar, LLC | 8/52021| g/5/2010 | | ¥ES |
(Cabels,c | aaspoos| | | No |
Calais,Gityof | e32003] | | VY& |
(Canwvonc. | 3/apo16| 3142016 | | ¥ES |
CareerStaffUnlimited | 10/1/2018] | | ¥ES |

Carrier Chipping, Inc. 7/23/2014 YES
10

Applicant
Employers with active policies in 2021 Testing
Approved

2021 Survey
Response
Received




Probable Random or
Cause Arbitrary
Testing Testing

Approved Approved

Central Maine Conditioning Clinic,Inc. | 3/1/2011 | 6/15/2011 | | Y& |
CHEPServiees | 2/32012| 12/17/2002 | | vES |
CitraHealthSolutions | 9/mapo7| | | N0 |
(CNBrownCompany | ef000| | | VY& |
Columbia Forest Products,Inc. | 8/s018| | | ¥ES |
Commercial Installation Corporation | | | 8/a/200] NO |
Companion CarePartners,LLC | 9/9/2021| | | No |
Compunnel Software Group,Inc. | 1ys/o1i8| | | No |
Consigli Construction Company, inc. | 8/31/2007| | | Y& |
| CORHealthServices,LLC | e/30/2020] | | Y& |
CoreMedicalGrowp | e/6por9| | | Y& |
Corporate Employment Resources, Inc. | 9/30/200%6 | | | Y& |
CoWorxStaffingServices, LLC | 3/14/007| | | veS |
(CPMConstructors | s/9p007| | | ¥ES |
CRISIL Silicone Technologies, LLC | 10/24/2000] | | Y& |
Crystal Clear Communications | 4/16/2009 | | | YES |
| Cummins Northeast, Inc./Cummins Sales and Service | 10/13/2000 | | | Y& |

Applicant
Employers with active policies in 2021 Testing
Approved

2021 Survey
Response
Received




Probable Random or
Cause Arbitrary
Testing Testing

Approved Approved

 D&GMachine Products,inc. | 7/31/19 | | | Y& |
Danforth Habilitation Association | 2/7/2015| | | ¥E |
Delaware Resource Group of Oklahoma, LLC | 2/14/2020| | | Y& |
Dennis Beverage Company | apo19| | | Y& |
Diver Down UnderwaterServices | 1/4/001| | | No |
DockGuysUC | sppowol | | ¥ES |
DownEastToyota | 2/9000] | | VY& |
Ducktrap Riverof Maine, LC | s/1spois| | | ¥ES |
DuPont Nutrition & Bioscience | 3/22/1990 | 5/18/1993 | 5/18/1993| NO |
DuvaltexUS/TrueTextles,inc. | 17019 | | ¥ES |
Oysart'sServiee | opepo| | | ¥ES |
(EC&RServices,LlC | eprpoe] | | vEs |
CEdwarddones | 8/7/2019] 10/16/2005 | | Y& |
Electronic Mobility Controls,LC | 3/31/2000] | | Y& |

Elmet Technologies, LLC 2/16/2018 YES
12

Applicant
Employers with active policies in 2021 Testing
Approved

2021 Survey
Response
Received




Probable Random or
Cause Arbitrary
Testing Testing

Approved Approved

CEncompassHeath | 10/0/1997| | | VY& |
EnsembleRMCLC | yspom| | | No |
Enterpriselogic,inc. | 10/1po7 ] | | ¥ES |
ESBoulosCompany | 6198 | | ves |
EssexPowerServicesn. | s5/018] | | ¥ES |
Everett).Prescottnc. | 2/s000] | | ¥ES |
EWECo,Inc. | 6/19/2014| 6/19/2014 | | Y& |
(FDHVelocitel | 9/1/2016| 9/23/2016 | | Y& |
FiberMaterials,inc. | e@719%0] | | NO |
First Advantage Corporation | 5401 | | veS |
Firstlight Fiber,inc. | 12/3/2003| 9/27/2006 | 9/27/2006 |  NO |
Forest Avenue VeterinaryHospital | 9/15/2009| | | No |
Fortin'sHardware&TV,Inc. | | 7/10/2017 | 7/10/2017| NO |
Frisbie MemorialHospital | 1/22/2018| 4/a/2018 | | No |
(G&GProducts,LlC | 10/spose| | | ¥ES |
| Ganneston Construction Corporation | 1/14/2000| | | veS |
Garmin International,nc. | 3/1spoxe| | | ¥ES |
GEPower &RenewableEnergy | 2/6/2019| 2/6/2019 | | ¥ES |
GissingNorth America, LC | 2/po1s| | | Y& |

Applicant
Employers with active policies in 2021 Testing
Approved

2021 Survey
Response
Received




Probable Random or
Cause Arbitrary
Testing Testing

Approved Approved

Gorham Sand & Gravel,inc. | e@1000] | | Y& |
GrayWaterDistrict | 3/9po18| | | Y& |
GreenValleyAssociation | 10/ep013| | | Y& |
Guardian Pharmacy,LLC | e/apo0) | | ¥ES |
Hale Trailer Brake & Wheel,inc. | g/6003| | | Y& |
Haley'sMetalShop,inc. | 1/8/2004] 5/9/2007 | | Y& |
HampdenPublicSafety | 9/30/020] | | Y& |
Hangernc. | 3powol | | ¥E |
Harbor Management Corporation | 7/31/2018| | | Y& |
HayesPump | wyapos| | | No |
HireDynamics,Llc | o0 | | ¥ES |
HolyDonut,nc.,The | 12p0po19| | | ¥ES |
HorizonSolutions,LLc | 1/sporo) | | ¥ES |
Houlton Police Department | 10/19/2007| | | NO |
WPFaifieldlc | 7azpoan) | | ¥ES |
HynesGroup,The | 1/29/2015] 1/29/2015 | | ¥ES |
Imerys Carbonates USAIn. | 7/14/2000] | | YES |

Ingredion Incorporated 7/10/2020 YES
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Applicant
Employers with active policies in 2021 Testing
Approved

2021 Survey
Response
Received




Probable Random or
Cause Arbitrary
Testing Testing

Approved Approved

InsightImaging | 1106 | | Y& |
insyncStaffing,in. | o/nzpoaol | | VY& |
vingFarms,inc. | | opo19 | | ¥ES |
Irving Forest Products, Inc. (Dixfield Sawmill) | 12/12/2017 | 12/12/2007 | | YES |
WCTechnologies | 12/18p002] | | NO__ |
JT.HaymanElectic | s@yoas| | | NO_ |
John Lucas Tree ExpertCo.nc. | 4j9/191| | | Y& |
Johnson Outdoors Watercraft,Inc. | 2/25/2003 | 2/25/2003 | | Y& |
JotulNorthAmerica | ap3pors] | | No |
Kassbohrer All-Terrain Vehicles,inc. | 10/24/2000] | | Y& |
Katahdin ForestProducts | 1/18/2005| 1/18/2005 | | Y& |
Kelly Global BusinessServices | 1/30/003| | | Y& |
Kerync. | 3epoao| | | NO |
Kleinschmidt Associates | | 8222017 | 8/22/2007] YES |
Kohl'sDepartmentStores | 7/23/018] | | veS |
KS2Technologies,inc. | 28po7| | | NO |
L3HarrisTechnologies | 3/epo7 | | | ¥ES |
Lasting Impressions Family Dentisty | 10/282004| | | Y& |
Lewiston,Cityof | 4/8/2008| 6/26/200 | | Y& |

Applicant
Employers with active policies in 2021 Testing
Approved

2021 Survey
Response
Received




Probable Random or
Cause Arbitrary
Testing Testing

Approved Approved

Liberty TSolutions,ulC | 4jp3por7| | | No |
Lncarenc. | 29000 | | ¥E5 |
Lohmann Animal Health International | 3/19/2018 | 6/7/2018 | | YES |
MaineBusinessServices | 4/30/2002| | | No |
Maine Drilling and Blasting,inc. | 9/9;1999| | | YEs |
Maine MotorcycleCo, LLC | 1o/4p019| | | Y& |
Maine Real Estate Management, LC | 2/10/200%6 | | | Y& |
MaineVeterans'Homes | ea3o18| | | YES |
Mash Mechanical,inc. | 2170 | | ¥ES |
Mathews Brothers Company | s/aeo19 | | ¥ES |
Metufe | e300 | | No |
Mount Hope Cemetery Corporation | 4/15/1995 | | | Y& |
Mountainld. | 9no2l | | Y& |

Nelson Property Services, Inc. 7/27/2020 NO
16

Applicant
Employers with active policies in 2021 Testing
Approved

2021 Survey
Response
Received




Probable Random or
Cause Arbitrary
Testing Testing

Approved Approved

| NEUCO-New England Utility Constructors,Inc. | 5/21/2000| | | Y& |
NewEngland Controls,inc. | | 9/11/2014 | 9/11/2014| YES |
New England Window &Door, LLC | 1/29/2015 | 1/29/2015 | | ¥ES |
NextEranergy,nc. | 63000 | | No |
Nichols Construction,ine. | 10/0p007| | | Y& |
North CountryTractor,nc. | 4/3p015| | | ¥ES |
NortheastAr | o/igooa| | | ¥ES |
NortheastCoilnc. | | | 12/21/2020] No |
NorthernLightHealth | 1o04/201] | | Y& |
Nortraxnc. | omype2| | | ves |
Norway-ParisSolid Waste,inc. | 77004 | | No |
Oasis DEG, Inc. (a PaychexCompany) | 11/15/2007 | 11/15/2007 | | Y& |
Occupational Medical Consulting, LLC | _2/21/2020| | | Y& |
O'ComnorCorporation | 7/951999] | | Y& |
Ohio Transmission Corporation | 2/a/0:1| | | No |
OneAdvanced,inc. | 9p9jpoar| | | No |
Onsemi | yspois| | | Y& |
Over the Hills Farm Construction, LLC | | 9/30/2001 | | Y& |
Parker Hannifin Corporation -Kittery | e/24/1997 | | | YEs |
Patterson Companies,;nc. | 2/gpoar| | | VY& |

Applicant
Employers with active policies in 2021 Testing
Approved

2021 Survey
Response
Received
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PCConstructionCompany | 5/26/1998| | | Y& |
PenobscotlobCorpsCenter | 1ys/06| | | VY& |
PeopleReady | 3/epo3| | | NO_ |
Personnel OutsourceSolutions | s/ae/2021| | | YES |
Pikeindustries,inc. | 10/52011] 10/5/201 | | ¥ES |
Pineland Farms Potato Company,Inc. | 11/18/200s | | | Y& |
PioneerPlastics | snepoz| | | ¥ES |
PolycorNewEngland | 2/152017] 2/27/2017 | | ¥ES |
Portland Fish Exchange,Inc. | e/3/2003| | | Y& |
Portland WaterDistrict | 9/4002| | | Y& |
Pratt&Whitney | 6/22/19%] 6/22/1990 | | Y& |
Preempinc. | 1115018] 11152018 | | NO_ |
PressHotel, The | 3/10/2015] 3/10/2015 | | NO |
ProSearchnc. | 10papooz| | | ¥ES |
Professional Disability Associates, LLC | 2/27/2007 | | 2/27/2017] YES |
QuestServiceGroup, LLC | 12/10/2018| | 1/14/2019| YES |
Remedy Compassion Center,Inc. | 3011 | y3/20m | | ¥ES |
Residuals Management International | 5/28/2008| | | YES |

Riverside Electric, Inc. 7/21/2017 YES
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Rockland Marine Corporation | 1/24/2007 | 5/2/2019 | | Y& |
RTSPackaging LC | sp7j021] s/27/201 | | ¥ES |
SafeAlternatives | sa3ponn| sazponn | | vES |
SAGE DiningServices,inc. | 9mjpom| | | ¥E |
SanelNAPA | ayepoor| | | ¥ES |
Sappi North America, Inc. (Westbrook) | 4/29/1991 | 10/26/2017 | |  YES |
SaundersMidwest, LLC | 10po7| | | No |
Scarborough,Townof | oagpor7| | | veS |
Schnitzer Steel Industries,in. | 4/5p2007| | | ¥ES |
scscomic | 7ppom) | | ¥ES |
SeacoastAngels,nc. | | 81013 | | ¥E5 |
Select Rehabilitation, LLC | yepoas| | | ¥ES |
Sevan Multi Site Solutions, LLc | _7/5por7| | | No |
Shaw's Supermarkets, Inc., Wells Distribution Ctr. | 6/10/2000 | 10/9/2008 | | NO |
Shields Health CareGrowp | 3/2;00] | | VY& |
Skowhegan,Townof | 8js/o98| | | ¥E5 |
Smith Mountain Investments, LLC | 4/19/2018 | 8/10/2018 | 8/10/2018|  NO |
Software Galaxy Systems,LLC | 2/spoa9| | | No |
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SomicAmericainc. | 1020 | | VY& |
SouthPortland, Cityof | 706 | | Y& |
Spectraforce Technologies,Ine. | 2/19/200%6 | | | Y& |
Sprague ResourcesGP,LLC | 4/13/199s| | | ¥ES |
StCroixChipping, LLC | 10/8/1997 | 12/12/2007 | 12/12/2007 | NO |
St.MarysHealthSystem | 7/19/1995| | | Y& |
Staffmark Investment, LLC | 6/2/2015| 4/20/2018 | | YES |
Steam Turbine Services,Inc. | 2/18/2010| 12/18/2014 | | Y& |
Steelcase,inc. | ompon] | | YES |
Stonewall Kitchen,LLC | |11/10/2020 | | Y& |
Sullivan & Merritt Constructors,inc. | 5/18/1993| | | Y& |
TargetCorporation | 79pooa| | | Y& |
OBk | es5p009] | | ¥E |
TexasInstruments,inc. | 12/2/1999] | | No |
Tilson Technology Management, inc. | 11/4/2013 | 11/19/2013 | | Y& |
TPD ConstructionCo. | | 2por2 | | ¥ES |
Travelersinsurance | 7/aj1990] | | VY& |

Trusted Health, Inc. 6/3/2019 6/3/2019 6/3/2019 YES
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TwinCity Tire Tube, LLC____ | 6/1/2020| 6/1/2020 | | Y& |
UnifirstCorporation | s/0p1i9e3] | | No |
UnitedHealthGrowp | 6apose] | | vES |
(UPPGloballlc | 12/2/2013| 12/29/2005 | | ¥ES |
USintermodalinc. | 4jp0poxe| | | ¥ES |
Vermont Mutual InsuranceGrowp | 5/5/2011| | | ¥ES |
\VerTrannc. | | | 2/27/2013] Y& |
VicFirth / Avedis Zildjian Company | /62017 | | Y& |
VP | wapon] | | No |
Volt WorkforceSolutions | 2/17/2002| | | ¥ES |
(W.W.Grainger,inc. | 53020000 | | ¥ES |
Walmart,nc. | o/napoisl | | ¥ES |
wemetv | w9008 | | ¥E5 |
| WMBE Payrolling, Inc. dbaTargetcW | 7/26/2009| | | No |
Woodard &Curran,nc. | 9/gporo| | | VY& |
Wright-Ryan Construction,inc. | 2/28/2005| | | Y& |
XL Mechanical & Energy Management Services, Inc. | 7/31/2019 | | | YES |

Zampell Refractories, Inc. 12/30/1993 | 12/30/1993 12/30/1993 YES
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The Maine Department of Labor provides equal opportunity in employment and programs.
Auxiliary aids and services are available to individuals with disabilities upon request
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