Pre-Employment Transition Services
1. Job Exploration Counseling:  The process of assisting individuals to learn about themselves and the world of work, to identify and explore potentially satisfying occupations, and to develop an effective strategy to realize their goals. Includes in-school or after school opportunities, or experience outside the traditional school setting, such as internships, labor market information review, Transitional Career Exploration Workshop, Career Exploration Workshop, and other vocational interest inventories. 
2. Work-Based Learning Experiences:  Work-based learning (WBL) is an educational strategy that provides students with real-life work experiences where they can apply academic and technical skills and develop employability skills. Work-based learning experiences occur in the community, in school, or out of school. Work-based learning experiences provide career awareness, onsite career exploration opportunities, career planning activities, and help students reach competencies, such as positive work attitudes and employability skills. Activities may include job club, informational interviews, worksite tours, job shadowing, internships, apprenticeships, on-the-job training, mentoring, and Disability Mentoring Day. 
3. Counseling on Enrollment Opportunities:  Counseling on opportunities for enrollment in comprehensive transition or post-secondary educational programs at institutes of higher education, including college, vocational and technical training programs, certificate programs, and adult education. Activities may include tours of educational institutions, assistance with college application and admission processes, and providing information on disability support services.  
4. Work Readiness Training:  Training that assists individuals to develop and enhance independent living and soft skills (personal characteristics and behavioral aptitudes that enhance an individual’s interactions, job performance, and career prospects across a broad range of settings). Training seeks to enhance skills, such as communication and interpersonal skills, financial literacy, job seeking skills, drivers' education, and group orientation and mobility.  
5. Instruction on Self-Advocacy:  Training that assists individuals to develop the ability to articulate one’s needs and make informed decisions about the supports necessary to meet those needs. This may include instruction in rights and responsibilities, requesting accommodations and services, person-centered planning, and peer mentoring.     

